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CHAPTER I .  INTRODUCTION 
S ta tement  of  the  Problem 
numerous  s tudies  have  addressed  the  problem cf  the  ' jnder - representa­
t ion  of  women in  adminis t ra t ive  pos i t ions  in  h igher  educat ion  and the  
ex tent  to  which  such  under- representa t ion  i s  the  resu l t  of  sex  d iscr imina­
t ion .  As the  review of  l i t e ra ture  wi l l  show,  the  fac t  tha t  women a re  
under- represented  in  the  ranks  of  un ivers i ty  adminis t ra tors  has  been  
documented .  S tudies  have  sugges ted  some poss ib le  reasons  for  the  under-
representa t ion  of  women adminis t ra tors  as  in te rna l  and  ex terna l  bar r ie rs .  
In  addi t ion  to  poin t ing  out  bar r ie rs ,  o ther  researchers  ident i f ied  the  
charac ter i s t ics  of  those  women who succeed .  Whi le  severa l  s tudies  looked 
a t  severa l  charac ter i s t ics  of  women who succeeded in  h igher  educat ion ,  
informat ion  i s  lacking  about  the  charac ter i s t ics  of  the  ins t i tu t ions  
where  women he ld  top  leve l  adminis t ra t ive  pos i t ions .  The  present  research  
cont ras t s  cer ta in  charac ter i s t ics  of  ins t i tu t ions  which  do  and do  not  have  
wnrnpn in  I né '  n iùhêSt  Icvc lS  Of  adminis t ra t ion .  
Background 
Impor tan t  in f luences  genera t ing  change  for  women in  educat ion  have  
been  the  Civ i l  Rights  Act  of  1954 and the  Women 's  Movement .  The  passage  
of  the  Civ i l  Rights  Act  of  1964 made  i t  unlawful  to  d iscr iminate  on  the  
bas is  of  sex .  That  law se t  che  s tage  fo r  equal  employment  oppor tuni t ies  
for  women and  minor i t ies .  Even so ,  i t  was  not  un t i l  1970 tha t  the  Women 's  
Movement  was  e f fec t ive  in  document ing  the  s ta tus  of  women in  th i s  soc ie ty  
and a t t rac t ing  the  a t ten t ion  of  the  Uni ted  S ta tes  Congress  regard ing  the  
extent  of  d i scr iminat ion  aga ins t  women.  Ann Souther land  Harr i s  (1970)  
i s  c redi ted  wi th  document ing  the  problem of  sex  d iscr iminat ion  in  h igher  
educat ion .  Her  da ta ,  presented  to  the  spec ia l  House  Commit tee  on  Educa­
t ion  in  1970,  revea led  tha t  women in  adminis t ra t ion  were  few in  number  
and  he ld  low pos i t ions .  Her  f ind ings  resu l ted  in  the  es tab l i shment  of  
the  Pres ident ' s  Comjr . i ss ion  on  the  S ta tus  of  Women.  
The  Commiss ion  subsequent ly  he ld  a  se r ies  of  hear ings  focus ing  on the  
s ta tus  of  women in  many profess ional  work  a reas  and found much lega l  and  
economic  d iscr iminat ion  aga ins t  women.  The  Commiss ion  recommended tha t  
each  governmenta l  and  educat ional  organiza t ion  compi le  economic  and  soc ia l  
da ta  by  sex .  The  da ta  produced  by  th i s  ac t ion  havs  he lped  to  provide  a  
more  rea l i s t ic  p ic ture  of  the  s ta tus  of  women in  Amer ican  soc ie ty .  
The  new na t iona l  pol icy  enac ted  to  end sex  d iscr iminat ion  in  educa­
t iona l  ins t i tu t ions ,  coupled  wi th  the  awareness  of  d i scr iminat ion  aga ins t  
women in  educat ional  ins t i tu t ions ,  forced  the  academic  communi ty  to  
assess  the  s ta tus  of  women in  educat ional  ins t i tu t ions .  But  whi le  there  
a re  no c losed  doors  for  women to  ba t t le  down,  there  i s  a  s ty le  of  l i fe  tha t  
makes  i t  d i f f icu l t  for  women to  a t ta in  the  degree  of  success  tha t  i s  equal  
to  men in  educat ional  ins t i tu t ions .  
The  fac t  tha t  women a re  under- represented  in  the  ranks  of  un ivers i ty  
adminis t ra tors  has  been  documented  in  severa l  s tudies .  Numerous  s tudies  
have  addressed  the  problem of  tne  under- representa t icn ,  bu t  Lhe  ex tent  to  
which  such  under- representa t ion  in  h igher  educat ion  adminis t ra t ion  i s  the  
resu l t  of  sex  d iscr iminat ion  has  not  been  documented .  Severa l  s tudies  
have  revea led  tha t  women ra re ly  a re  represented  in  top  leve l  adminis t ra -
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Purpose  of  the  Study 
Al though severa l  s tudies  have  ident i f ied  the  profess ional  and  person­
a l i ty  charac ter i s t ics  of  women in  h igher  educat ion  adminis t ra t ion ,  no  
s tudies  hsvs  ana lyzed  the  re la t ionship  be tween the  charac ter i s t ics  of  
those  ins t i tu t ions  not  employing  women and  those  employing  women in  top  
leve l  pos i t ions  of  adminis t ra t ion ,  and  the  charac ter i s t ics  and career  
pa t te rns  of  women employed in  those  ins t i tu t ions .  
This  cur rent  s tudy  wi l l  ana lyze  the  charac ter i s t ics  of  four -year  pub­
l i c  and pr iva te  ins t i tu t ions  over  three  t ime per iods :  1959-70,  1974-75,  
and  1978-79.  The  focus  wi l l  be  on  the  charac ter i s t ics  of  the  ins t i tu t ions  
where  women were  employed in  top  leve l  pos i t ions  of  Pres ident ,  Vice  Pres i ­
dent ,  Dean o r  Chief  Off icer  dur ing  the  three  t ime per iods ,  and  the  person­
a l  charac ter i s t ics  and career  pa t te rns  of  the  women who he ld  those  pos i ­
t ions  in  1978-79.  The  ins t i tu t iona l  ana lyses  wi l l  a l so  cont ras t  charac­
te r i s t ics  of  ins t i tu t ions  which  do  and  do  not  employ women in  top  leve l  
pos i t ions  of  adminis t ra t ion .  
Scope  
This  s tudy  encompassed  a l l  publ ic ly  and pr iva te ly  cont ro l led  four-
year  ins t i tu t ions  of  h igher  educat ion  reg is te red  in  the  Educat ion  
Pi  rec tory :  Col leges  and  Univers i t ies  for  the  years  1959-70,  1974-75,  and  
1978-79.  Each  ins t i tu t ion  i s  l i s ted  wi th  tne  fo l lowing informat ion:  
name,  address ,  te lephone ,  a rea ,  z ip  code ,  congress ional  d i s t r ic t ;  county ,  
ident i f ica t ion  code ,  en t i ty  number ,  da te  of  es tab l i shment^  enro l lment ,  
tu i t ion  and fees ,  sex  of  s tudent  body,  ca lendar  sys tem,  cont ro l  or  a f f i l i ­
a t ion ,  h ighes t  degree  of fer ing ,  type  of  program,  accredi ta t ion ,  name and  
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t i t l e  of  pr inc ipa l  o f f icer  and code  c lass i f ica t ion  of  pr inc ipa l  o f f icers  
by  a rea  of  respons ib i l i ty .  Only  those  ins t i tu t ions  cer t i f ied  by the  
Divis ion  of  E l ig ib i l i ty  and Agency Evalua t ion  of  the  Bureau  of  Higher  
and  Cont inuing  Educat ion  of  the  U.S .  Off ice  of  Educat ion  were  e l ig ib le  
for  l i s t ing  in  the  Direc tory .  
The  scope  of  the  s tudy was  l imi ted  to  publ ic  and  pr iva te  four-year  
ins t i tu t ions .  The  top  leve l  adminis t ra t ive  pos i t ions  s tudied  were  those  
bear ing  t i t l es  of  Pres ident  or  Chancel lor ,  Vice-Pres ident  or  Vice-
Chancel  lo r ,  Dean,  o r  a  t i t l e  indica t ing  the  pos i t ion  was  the  ch ief  pos i ­
t ion  for  a  major  adminis t ra t ive  a rea .  
Objec t ive  of  the  Research  
The  objec t ive  of  th i s  research  i s  to  ana lyze  the  charac ter i s t ics  of  
four -year  ins t i tu t ions  of  h igher  educat ion  where  women a re  or  a re  not  in  
top  lev j l  pos i t ions  of  adminis t ra t ion ,  and  to  present  some personal ,  
educat ional ,  and  profess ional  da ta  about  women who have  advanced  to  the  
h ighes t  leve l  nns i t ions  of  adminis t ra t ion  in  publ ic  and  pr iva te  four-
year  ins t i tu t ions .  
Ear l ie r  s tudies  have  explored  the  backgrounds  and  career  pa t te rns  of  
women who have  advanced  to  leadersh ip  pos i t ions .  The  present  s tudy  wi l l  
a t tempt  to  f i l l  a  lacuna  by  provid ing  a  p rof i le  of  both  women and  the i r  
ins t i tu t ions  and by  ana lyz ing  changes  which  have  tzksx  p lace  over  the  
ten-year  per iod  of  1959 to  1979.  Bas ic  ques t ions  guid ing  th i s  s tudy a re :  
1 .  I s  there  a  re la t ionship  be tween the  da te  of  es tab l i shment  of  the  
ins t i tu t ion  and the  number  of  women adminis t ra tors  employed in  
top  leve l  adminis t ra t ive  pos i t ions?  
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2.  I s  there  a  re la t ionship  be tween the  a f f i l ia t ion  of  ins t i tu t ions  
and the  number  of  women adminis t ra tors  in  top  leve l  pos i t ions?  
3 .  Has  the  number  of  women employed in  top  leve l  adminis t ra t ive  
pos i t ions  changeu over  the  ten-year  per iod  s tudied?  
4 .  I s  there  a  re la t ionship  be tween the  number  of  woivie*!  employed and  
the  h ighes t  degree  of fered  by  the  ins t i tu t ion?  
5 .  I s  there  a  re la t ionship  be tween the  s ize  of  the  ins t i tu t ion  and 
the  number  of  top  leve l  women adminis t ra tors  in  four-year  publ ic  
and  pr iva te  ins t i tu t ions?  
6 .  I s  there  a  re la t ionship  be tween the  Region  of  the  count ry  where  
the  ins t i tu t ion  i s  loca ted  and the  number  of  women adminis t ra tors  
employed in  top  leve l  adminis t ra t ive  pos i t ions?  
7 .  I s  there  a  re la t ionship  be tween the  number  of  women and  the  s tu­
dent  body gender?  
8 .  what  top  leve l  adminis t ra t ive  t i t l es  are  women most  l ike ly  to  
hold  in  h igher  educat ion?  
9 .  i s  f -n 'ncôuional  background of  the  wcncr .  vvhc  ho ld  top  
leve l  adminis t ra t ive  pos i t ions?  
10 .  What  i s  the  work  exper ience  of  the  women in  top  leve l  adminis t ra ­
t ive  pos i t ions?  
11 .  What  i s  the  mar i ta l  and  fami ly  s ta tus  of  women in  top  leve l  ad­
minis t ra t ive  pos i t ions  in  h igher  educat ion?  
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CHAPTER I I .  REVIEW OF THE LITERATURE 
In t roduct ion  
This  rev iew or  the  l i t e ra ture  prcvidec  s r .  h i s tor ica l  perspec t ive  of  
the  educat ion  of  women in  the  Uni ted  S ta tes  and the  s ta tus  of  women in  
h igher  educat ion  adminis t ra t ion .  Essent ia l ly ,  the  l i t e ra ture  reviewed 
covers  the  (1)  h is tory  of  es tab l i shment  of  women 's  ins t i tu t ions  of  h igher  
educat ion ,  (2)  s ta tus  of  women in  h igher  educat ion ,  (3)  in f luence  of  
gender  on  career  advancement ,  (4)  bar r ie rs  to  profess ional  achievement  
of  women,  (5)  personal ,  educa t ional ,  and  profess ional  backgrounds  of  
women in  top  leve l  pos i t ions  in  adminis t ra t ion ,  (6)  psychologica l ,  per ­
sonal i ty ,  and  leadersh ip  charac ter i s t ics  of  women adminis t ra tors ,  and  (7)  
geography of  women in  adminis t ra t ion  and women in  top  adminis t ra t ive  
pos i  t ions .  
The  His tory  of  Es tab l i shment  of  
Wfunén ' s  Ins t i tu t ions  of  Higher  Educat ion  
The  charac ter i s t ics  of  h igher  educat ion  in  the  Uni ted  S ta tes  have  
been  inf luenced  by a  var ie ty  of  h i s tor ica l  forces .  The  roots  of  Amer ican  
h igher  educat ion  can  be  traced back to  Eurooe  and  the  ear ly  p ioneers  who 
came to  the  Uni ted  S ta tes  to  advance  educat ion .  Those  ear ly  p ioneers  
were  men who provided  the  major i ty  of  the  teaching  unt i l  the  1900s  when 
un ivers i t ies  and  s tate  col leges  came into  exis tence ,  nos t  of  the  ins t i tu­
t ions  es tab l i shed  ear ly  were  a f f i l ia ted  wi th  churches ,  miss ionary  soc ie t ies  
or  ind iv iduals .  Dur ing  the  ear ly  es tab l i shment ,  there  was  a  s t rong empha­
s i s  or .  rheo logy ,  and for  most  par t  those  parsons  in tended for  the  
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minis t ry  were  encouraged  to  a t tend .  The  re l ig ious  mot ives  and  male  domi­
nance  in  the  schools  cont inued  to  be  s t rong through the  Amer ican  Revolu­
t ionary  per iod  (Woodr ing ,  1968) .  
Harvard  was  es tab l i shed  in  1636 as  tnc  f i r s t  Amer ican  ins t i tu t icn  cf  
h igher  educat ion ,  and  i t  was  not  un t i l  a lmost  two hundred  years  l a te r  tha t  
the  f i r s t  ins t i tu t ion  for  women was  es tab l i shed .  The  f i r s t  h igher  educa­
t ion  ins t i tu t ion  for  women was  the  Emma Wi l la rd  School  (1821)  in  Troy ,  
New York .  This  school  was  f i r s t  a  g i r l s '  seminary  a t  Water tcwn,  New 
York ,  and  was  l a te r  moved to  Troy where  i t  became the  Emma Wi l la rd  School .  
The  founder ,  Emma Har t  Wi l la rd ,  s t rongly  suppor ted  the  es tab l i shment  of  
publ ic  schools  and  educated  hundreds  of  women teachers .  The  wi l la rd  
school  d id  not  grant  bacca laurea te  degrees  to  women,  and  i t  was  not  un t i l  
the  es tab l i shment  of  the  Wesleyan  Ferndale  Col lege  of  Macon,  Georgia ,  
tha t  women were  f i r s t  awarded  degrees .  
The  South  took  the  lead  in  es tab l i sh ing  ins t i tu t ions  tha t  granted  
degrees  to  women.  Judson Col lege  (1838)  was  es tab l i shed  in  Alabama and  
t A i i o n o  T r » y »  l A j n m o n  i  i  n  l o n n o c c o o  a r i r i  w 4 1 " i c  
1968) .  The  Nor th  fo l lowed wi th  a  school  char te red  in  Rockford .  I l l ino is  
in  1849 and  wi th  Elmira  Col lege  in  Mew York  in  1853.  Severa l  re formers  
and  ac t iv is t s  l ike  Lucinda  H.  S tone ,  Sara  Dix  Hamlin ,  and  Mary  Wol ls ton-
c raf t  a re  c redi ted  wi th  persuading  the  publ ic  of  the  va lue  of  educat ing  
women (Brubacker  and  Wi l l i s ,  1968)  and  cont r ibut ing  grea t ly  to  the  advan­
cement  OT women in  eauca t ion .  
Al though women were  a l lowed in  educat ional  ins t i tu t ions  beginning  in  
1821.  i t  was  over  f i f ty  years  l a te r  tha t  the  f i r s t  woman pres ident  of  an  
a rv» ^ ^ I I v.:pç a rvn o T r cin jJ 'i 1 » ^ r'-fl . f uA "Tl TS L. WGmcu OrcSl — 
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dent ,  was  appoin ted  to  Evans ton  ( I l l ino is )  Col lege  for  Women in  1871.  
She  represented  .18% of  a l l  co l lege  pres idents  a t  tha t  t ime.  When 
Evans ton  merged  wi th  Nor thwes tern  Univers i ty ,  she  became dean  of  the  
wc^er . ' s  ccHsgs  (Srubacker  and  W' ln" '? ,  1968) .  
The  Civ i l  War  had  an  impact  on  the  advancement  of  educat ion .  By the  
end of  the  war  in  1855,  182  prominent  co l leges  and univers i t ies  had  been  
founded,  but  few were  open  to  women.  Severa l  d id  not  surv ive  the  war  for  
var ious  reasons  such  as  the  loca t ion  of  the  co l lege  or  the  f inancia l  
panics  of  1837 and 1857.  Only  those  women who could  pay  the i r  own tu i t ion  
were  encouraged  to  a t tend  dur ing  tha t  per iod .  
I t  was  dur ing  the  1837 f inancia l  c r i s i s ,  two nunci red  years  a f te r  the  
f i r s t  ins t i tu t ion  was  es tab l i shed ,  tha t  Qber l in  Col lege  led  the  way in  
permi t t ing  women to  mat r icu la te .  The  ro le  of  women a t  tha t  t ime was  
repor ted  to  have  been  to  serve  the  men s tudents ,  remain  s i len t  in  the  
c lass room,  and  per form household  dut ies  (Chronic le  of  Higher  Educat ion ,  
1976) .  
The  count ry  was  growing in  severa l  d i rec t ions .  By the  end nf  the  
Civ i l  War ,  oppor tuni t ies  for  h igher  educat ion  were  ava i lab le  to  both  
whi te  and  b lack  women,  bu t  fac i l i t i es  were  crowded and  space  l imi ted .  
Whi le  severa l  ac t iv is t s  were  f igh t ing  for  the  educat ion  of  whi te  women,  
Myr t i l ia  Miner ,  a  whi te  woman,  l ed  the  f i r s t  organized  e f for t  to  provide  
h igher  educat ion  for  b lack  women.  She  rece ived  he lp  f rom the  Quakers  and  
Harr ie t  Beecher  S towe in  the  es tab l i shment  of  "The  Miner  Normal  School  
for  Colored  Gir l s"  (0 'Conner ,  1959)  in  the  mid  ISSCs.  The  normal  schools  
were  pr iva te  and cons is ted  of  a  two-year  course  and s tudent  teaching .  
i n c v  v t f C T c  c a v u w i i o w c .  \U l i t  ^  W4_s/  i nc  rep laced  the  ear ly  Lat in  schools .  
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Fol lowing the  Revolu t ionary  War ,  many Amer icans  rea l ized  tha t  
separa te  pr iva te  and re l ig ious  schools  could  not  provide  the  equal i ty ,  
un i ty ,  and  f reedom necessary  for  the  new na t ion .  Beginning  in  1830,  they  
sought  a  s ta te  sys tem of  publ ic  schools .  
Amer ican  soc ie ty  became more  indus t r ia l ized ,  urban ,  spec ia l ized ,  and  
secular .  With  th i s  growth ,  soc ie ty  recognized  tha t  pr iva te  co l leges  
could  not  provide  for  the  wave  of  s tudents  des i r ing  col lege .  The  Federa l  
government  he lped  meet  the  educat ional  needs  of  the  count ry  by  pass ing  
the  Morr i l l  Land Grant  Act  of  1852.  Shor t ly  a f te r ,  over  200 s ta te  co l ­
leges  were  es tab l i shed  in  for ty- f ive  s ta tes  (Woodr ing ,  1968) .  The  focus  
of  these  ins t i tu t ions  was  to  advance  educat ion  in  engineer ing ,  mi l i ta ry  
sc ience ,  and  agr icu l ture  (Brubacker ,  1958) .  
Women were  s t i l l  not  very  v i s ib le  in  co l leges  and univers i t ies  unt i l  
the  passage  of  the  Smith-Hughes  Act  of  1917 which  encouraged  agr icu l ture ,  
indus t ry ,  and  home economics  educat ion .  Al though severa l  p res t ig ious  
women 's  co l leges  were  educat ing  women,  as  in  the  ear l ie r  years ,  women 
s t i l l  had  t c  ccpe  v . ' i th  the  c r i i ic i s™ of  wuca  l ion  of  women.  The  
cur r icu lum for  women combined  to  emphas ize  home du t ies  and teaching  
(Brubacker  and  Wil l i s ,  1958) .  
The  second genera t ion  of  p res t ig ious  women 's  co l leges  was  founded in  
the  1920s  ( Jencks  and Riesman,  1969) .  Women became more  v i s ib le  in  these  
co l leges .  World  War  I I  had  some inf luence  on the  number  of  women in  
leadersh ip  ro les  in  educat ion .  Al though women nad  pos i t ions  of  leader ­
sh ip  in  some women 's  co l leges ,  men cont inued  to  dominate  the  adminis t ra ­
t ion  and the  facul ty  (Sandler ,  1971) ,  and women were  se ldom chosen  for  
admir . i s t ra t iV3 pes : t ie rs  in  univers i t ies  d .  197^} .  
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The major i ty  of  the  women 's  co l leges  were  es tab l i shed  in  the  1800s .  
The  numbers  cont inued  to  increase  unt i l  the  ear ly  1900s .  In  1958,  there  
were  248 women 's  co l leges ,  but  by  1970,  the  number  was  down to  150 
(Toi i ipkins ,  1972) .  
Only  a  few of  the  coeducat ional  ins t i tu t ions  were  wi l l ing  to  h i re  
female  facul ty  and adminis trators .  When women were  h i red ,  they  of ten  
he ld  the  pos i t ion  of  dean  of  women.  As  recent ly  as  1970,  there  were  no  
women pres idents  and  no  women v ice  pres idents  in  co l leges  and univers i t ies  
wi th  enro l lments  over  10 ,000,  and  the  1979-80 da ta  show only  three  ch ief  
execut ive  of f icers  in  ins t i tu t ions  wi th  a  s tudent  enro l lment  be tween 
10 ,000 and 20 ,000 (Taylor ,  1980) .  
The  S ta tus  of  Women in  Higher  Educat ion  
Numerous  repor ts  publ i shed  by  the  Carnegie  Commiss ion  on  Higher  
Educat ion ,  the  U.S.  Off ice  of  Educat ion  Newman Task  Force ,  and  the  Amer i ­
can  Counci l  on  Educat ion  have  focused  on  the  changing  s ta tus  of  women in  
; [ , n  i . ' r M i ,  n^s  t a k e n  ulace  duTiPiG t h e  l as t  ten  years .  
Dur ing  the  pas t  ten  years ,  severa l  agencies  have  grappled  wi th  the  
d iscr iminatory  e f fec ts  res t r ic t ing  the  advancement  of  women in  h igher  
educat ion  and have  in i t ia ted  s teps  to  he ighten  awareness  of  th i s  d iscr im­
ina t ion .  One report ,  publ ished by the  Nat ional  Center  for  Educat ion  
S ta t i s t ics  provided  an  update  on  xne  changing  pa t te rns  in  Gegress  awardeu  
tO women (Brown,  1579) .  
This  report described the  changes which  took  p lace  be tween 1971 and 
1977 among women rec ip ien ts  of  bachelor ' s ,  master 's ,  and doc tora l  degrees .  
There  251:456 mas ter ' s  degrees  awarded in  the  Uni ted  S ta tes  in  1971,  
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and 40 .1  percent  of  those  were  awarded  to  women.  The  numbers  increased  
somewhat  in  1977 wi th  318,241 mas ter ' s  degrees  awarded  to  women.  The  
degrees  earned  by women were  spread  over  twenty- four  f ie lds  but  were  
awarasd  main ly  in  the  f ie lds  of  educat iun ,  fore ign  language ,  hea l th  pro­
fess ions ,  home economics ,  l e t te rs ,  l ib rary  sc ience ,  and  f ine  and appl ied  
a r t s .  The  t rad i t iona l ly  feminine  f ie lds  of  home economics  and  l ib rary  
sc ience  showed minor  dec l ines  in  numbers  of  degrees  awarded  f rom 1971 to  
1977.  More  than  ha l f  of  the  mas ter ' s  degrees  awarded  in  1971 and in  1977 
were  in  educat ion ,  thus  i t  remained  the  most  popular  f ie ld  for  women.  
Also ,  accord ing  to  the  same s tudy,  the  number  of  doc tora l  degrees  
awarded  in  the  Uni ted  S ta tes  in  1971 was  32 ,113 wi th  only  14 .3  percent  
awarded  to  women.  In  1977,  a  to ta l  of  33 ,244 were  awarded ,  and  24 .4  per ­
cent  went  to  women.  The  percentage  of  doc tora l  degrees  to  women cont inues  
to  increase ,  ye t  only  about  one- four th  of  a l l  doctora l  degrees  a re  earned  
by  women (Brown,  1979) .  
I t  was  in te res t ing  to  note  tha t  when b lack  males  and  females  were  
cc^parsc ,  n lack  female  ^OMe^e a t tHnuHnr .e  :h igher  than  tha t  of  b lack  
males ,  ye t  b lack  females  hold  only  21 .4  percent  of  the  to ta l  doctora tes  
earned  by the  b lack  popula t ion .  Evidence  fur ther  shows tha t  b lack  women 
a re  not  advancing  to  top  leve l  pos i t ions  in  h igher  educat ion  (Amer ican  
Counci l  o f  Educat ion ,  1973;  U.S .  Bureau  of  Census ,  1978) .  
The  overa l l  conclus ions  f rom these  da ta  a re  tha t  (1)  the  percentage  
of  women ac t ive  in  h igher  enucaûion  cont inued  to  increase ;  (2)  degrees  
awarded  to  women showed the  grea tes t  percentage  increase  in  nont radi t ion-
d ' l  f i e lds  a t  the  bachelor ' s  and  mas ter ' s  degree  leve l ,  (3)  women 's  ga ins  
were  grea tes t  in  t rac i t icna l  ^ ie lds  and ^e^-e  lowes t  in  nont radi -
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t iona l  female  f ie lds  a t  the  doctora l  degree  leve l ;  and  (4)  educat ion  was  
the  most  popular  f ie ld  of  s tudy  for  women a t  a l l  three  leve ls .  
The  degree  of  representa t ion  of  women rece iv ing  degrees  has  cont inued  
to  increase ,  and  i t  could  be  specula ted  tha t  women would  a l so  be  en ter ing  
the  work  force  a t  a  h igher  leve l  s ince  educat ion  i s  the  most  popular  
f ie ld  of  s tudy  for  women.  
However ,  women co l lege  and univers i ty  adminis t ra tors  were  ex t remely  
rare until the last decade. In fact, a survey completed in 1978 of 106 
major  publ ic  land  grant  univers i t ies  revea led  tha t  women he ld  only  2 ,905 
of  the  13 ,539 adminis t ra t ive  pos i t ions .  A l a te r  s tudy of  s ta te  and land  
grant  ins t i tu t ions  revea led  the  number  of  women adminis t ra tors  had  r i sen  
f rom zero  in  1970-71 to  n ine teen  in  1977-78 (Ar ter ,  1972;  NASULGC,  1978) .  
Some of  the  fac tors  respons ib le  for  the  pauci ty  of  women in  the  
h igher  leve ls  of  adminis t ra t ion  in  h igher  educat ion  a re  now cons idered .  
Inf luence  of  Gender  on  Career  Advancement  
In  the  las t  few years ,  inves t iga tors  cor icer -ncû  wi tn  woM.ar . ' s  i s sues  
have  focused  on  gender  as  an  inf luence  in  career  advancement .  Van Als tynf  
e t  a l .  (1977) ,  who s tudied  the  employment  pa t te rns  of  women,  found 
tha t  t i t l es  and sa la r ies  vary  subs tan t ia l ly  by sex  and race ,  wi th  d i f fe r ­
ences  more  cons is ten t ly  re la ted  to  sex  than  race .  Kaufman (1951)  a l so  
es tab l i shed  the  fac t  tha t  gender  i s  a  dec is ive  fac tor  in  appoin tment  to  
h igh  pos i t ions .  The  s tudy  inc luded  155 women graduates  wi th  degrees  in  
adminis t ra t ion  and superv is ion  f rom New York  Univers i ty  School  of  Educa­
t ion  and 355 o ther  co l leges  and univers i t ies  for  teacher  educat ion .  The  
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s tudy covered  a  twenty-year  per iod  f rom 1938 to  1958.  The  women were  
asked  to  l i s t  fac tors  cons idered  c ruc ia l  in  appoin tment  of  women to  h igh  
leve l  pos i t ions .  The  respondents  ident i f ied  f ive  c r i t ica l  fac tors :  sex ,  
leve l  of  the  pos i t ion ,  f ie ld  of  appoin tment ,  axper i snca ,  and  educat ion ,  
women who were  not  se lec ted  for  pos i t ions  were  asked  why they  fe l t  they  
had  not  been  h i red ,  and  most  f e l t  tha t  sex  b ias  and  the  t rad i t iona l  be l ie f  
tha t  men per form be t te r  than  women p rofess ional ly  were  s igni f icant  fac­
tors .  Women in  the  sample  had  appl ied  for  h igher  leve l  pos i t ions  not  
typ ica l ly  he ld  by  females  and  in  areas  t rad i t iona l ly  dominated  by  males .  
The  resu l t s  of  the  Kaufman s tudy  conf i rmed tha t  persons  in  dec is ion­
making  pos i t ions  shared  the  be l ie f  tha t  gender  i s  a  dec id ing  fac tor  in  
appoin tments  to  h igh  leve l  pos i t ions .  
Research  by  Kanter  (1977)  sugges ted  tha t  two c ruc ia l  fac tors  
de termining  the  leve l  of  success  wi th in  an  organiza t ion  a re  the  
in i t ia l  se lec t ion  process  and  en t rance  in to  the  informal  se t t ing  
of  the  organiza t ion .  
Fsunce  (1377)  nn :nout  two obs tac les  hamj js r ing  women 's  access  to  
manager ia l  pos i t ions :  (1)  the  s te reotype  tha t  women cannot  cope  under  
s t ress ,  and  (2)  the  fac t  tha t  women a re  excluded f rom the  process  tha t  
resu l t s  in  the  ear ly  ident i f ica t ion  of  potent ia l  leaders .  
Barr ie rs  to  Profess ional  Achievement  of  women 
Kaufman 's  (1951)  s tudy  indica ted  tha t  though women 's  mer i t ,  qua l i f i ­
ca t ions ,  and  exper ience  may be  equal  to  tha t  of  men,  women a re  less  
l ike ly  to  be  appoin ted  to  top  leve l  pos i t ions  in  h igher  educat ion .  S ince  
Kaufman 's  {1951;  research ,  rv j iûerous  s tudies  have  addressed  the  problem cf  
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the  under- representa t ion  of  women in  adminis t ra t ive  pos i t ions  in  h igher  
educat ion  and the  ex tent  to  which  such  under- representa t ion  i s  the  resu l t  
of  sex  d iscr iminat ion  and o ther  bar r ie rs .  
Barr ie rs  can  be  e i ther  se l f - imposed  or  imposed  on  the  indiv idual  u j  
soc ie ty .  Virg in ia  O 'Leary  (1974)  ident i f ied  in te rna l  and  ex terna l  bar ­
r ie rs  which  inh ib i t  the  profess ional  achievement  of  women.  The  in te rna l  
bar r ie rs  were  th ings  such  as  fear  of  fa i lure ,  low se l f -es teem,  ro le  con­
f l ic t ,  and fear  of  success .  The  ex terna l  bar r ie rs  were  ident i f ied  as  
soc ie ta l  sex  ro le  s te reotypes ,  negat ive  a t t i tudes  toward  women in  manage­
ment ,  negat ive  a t t i tudes  toward  female  competence ,  and  the  prevalence  of  
the  male  manager ia l  model .  
Margare t  Fenn (1978)  d iscussed  another  se t  of  bar r ie rs  which  women 
face  in  profess ional  advancement .  She  ident i f ied  these  bar r ie rs  as  
soc io logica l ,  psychologica l  and  organiza t iona l .  According  to  Fenn (1978) ,  
women asp i r ing  to  top  leve l  pos i t ions  a re  faced  wi th  soc ia l ,  psychologi ­
ca l ,  and  organiza t iona l  bar r ie rs  c rea ted  by negat ive  sexual  s te reotypes .  
Tne^e  bLer tuoyuéà  i r i i r ib i t  û  WG.~ar . '3  wi l  l ingness  and  ab i l i ty  i-n  Mjcr .eed  on  
the  job  and l imi t  development  of  profess ional  po tent ia l ,  renr .  (1978)  
a rgued  tha t  assumpt ions  made  about  the  l imi ted  potent ia l  of  women have  
had  an  inh ib i t ing  a f fec t  upcr .  the  development  of  female  po tent ia l .  
One of  the  r r .cs t  compl ica ted  of  the  psychologica l  bar r ie rs  i s  the  
def in i t ion  of  success .  Socie ty  has  mul t ip le  and conf l ic t ing  def in i t ions  
of  success  for  women who a re  asked  to  demonst ra te  competence  in  a  range  
of  ro les )  both  female  and  occupat ional ,  and  ye t  women a re  not  recognized  
for  those  sk i l l s  (Ast in ,  1972;  Horner ,  1970) .  
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A br ie f  rev iew of  the  educat ional  h i s tory  of  women ind ica tes  tha t  
condi t ions  have  not  changed much as  women have  fought  to  ga in  access  to  
pos i t ions  in  sp i te  of  the  bar r ie rs .  Women who seek  independence  and 
in te l lec tua l  mas tery  P^y a  h igh  pr ice  for  def iance  of  prescr ibed  sex  
ro les .  They a l so  exper ience  conf l ic t  be tween achievement  and  feminin i ty .  
Both  Fenn (1978)  and  O 'Leary  (1975)  agreed  tha t  women in  Amer ica  a re  
d iscouraged  f rom achieving  as  much as  or  advancing  over  the i r  male  coun­
te rpar t s .  Women a re  f i r s t  exposed  to  the  soc ia l iza t ion  process  when they  
a re  infants ,  and  the  process  becomes  more  in tense  and complex  wi th  age .  
In  youth ,  female  ch i ldren  engage  in  fami ly  p lay ,  car ing  for  dol l s ,  and  
housekeeping .  Young women se ldom exper ience  phys ica l ly  and in te l lec tua l ly  
aggress ive  problem-solv ing  tasks .  They learn  i t  i s  inappropr ia te  for  them 
to  enjoy  compet i t ion  or  to  asp i re  for  exce l lence .  Whi le  aggress ive  
behaviors  a re  encouraged  in  the i r  bro thers ,  women a re  taught  to  be  
" lad ies"  and to  va lue  dependent  ro les  in  which  the  p leasure  of  o thers  i s  
p laced  ahead  of  the i r  own.  Both  the  s tudies  of  O 'Leary  (1975)  and  Fenn 
(1978)  Indica te^  tha t  worr .e r .  rece ive  l imi ted  exposure  to  job  oppor tuni t ies  
and ,  as  a  resu l t ,  fa i l  to  unders tand  and use  r i sk  to  fur ther  the i r  
careers .  
S tudies  over  the  pas t  few years  have  demonst ra ted  c lear ly  tha t  
women f ind  conf l ic t  be tween feminin i ty  and  in te l lec tua l  achievement .  
Horner  (1372)  s tudied  the  moi ivar ion  of  vvcxr .an  to  avoid  succebS and 
presented  evidence  tha t  sor .e  women fear  appear ing  ' ' unfeminine ."  She  
found tha t  women fa i l  to  develop  the i r  ta len ts ,  ab i l i t i es ,  and 
in te res t s  because  they  fear  success  wi l l  h inder  the i r  soc ia l  l ives  and 
in te r foro  wi th  t^e i r  popu ' la '^ i ty  wi th  men.  Horner  used  sex ,  age .  
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educat ion ,  race ,  and  occupat ional  leve l  as  var iab les .  
In  the  1970 s tudy of  men and  women a t  an  Eas tern  law school ,  negat ive  
a t t i tudes  toward  success  increased  in  whi te  women f rom 65% in  1964 to  88% 
i r ,  1970.  Mais  a t t i t ' jdes  tov . -ard  female  success  remained  cons tant  over  th i s  
t ime per iod)  but  men were  threa tened  by female  achievement  d r ives .  Some 
of  the  men in  the  s tudy revea led  tha t  they  d id  not  take  female  achievement  
se r ious ly ,  whi le  o ther  men were  over t ly  hos t i le  toward  the  achievements  of  
women.  Men feared  women were  seeking  super ior i ty  over  them ra ther  than  
equal i ty .  Men a l so  expressed  resentment  when women 's  ob jec t ives  were  
achievement  and  career  advancement .  At  the  same t ime,  women tended to  a l te r  
the i r  career  asp i ra t ions  downward  when they  exper ienced  anxie ty  about  
success  and  soc ia l  re jec t ion  by the  men (Horner ,  1970) .  
Bernard  (1964)  inves t iga ted  the  e f fec ts  of  sex  d iscr iminat ion  on  
career  development  and  concluded tha t  women scholars  a re  not  taken  ser ious­
ly  and cannot  lock  forward  to  a  normal  p rofess ional  career .  She  c la im tha t  
women end  up  in  low pres t ige  jobs  and a re  exc luded f rom the  pres t ige  sys tem 
en t i re ly .  Both  s tudies  re f lec t  the  s t rong inf luence  of  a t t i t u d e  on the  
advancement  of  women.  
The  Carnegie  Commiss ion  on  Higher  Educat ion  (1973)  ind ica ted  tha t  
univers i ty  adminis t ra t ion  has  t rad i t iona l ly  been  a  p res t ig ious  male  pro­
fess ion  wi th  few women in  the  ranks .  This  was  a  fac t  tha t  a f f i rmat ive  
ac t ion  leg is la t ion  was  in tended to  change ,  bu t  in  some ins tances  a f f i rma­
t ive  ac t ion  ac tua l ly  resu l ted  in  lower ing  the  s ta tus  cf  women.  An example  
i s  the  merging  of  p res t ig ious  male  ins t i tu t ions  wi th  female  ins t i tu t ions .  
Af ter  ins t i tu t ions  merged» women adminis t ra tors  who former ly  were  in  top  
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l eve l  pos i t ions  were  re lega ted  to  subordina te  pos i t ions  whereas  male  
adminis t ra tors  re ta ined  the i r  top  leve l  s ta tus .  
Al though research  shows tha t  women a re  rece iv ing  educat ional  prepara­
t ion  and profess ional  exoer iences  s imi lar  to  tha t  of  men,  few women a re  
found in  pos i t ions  of  pres idents  of  the  ins t i tu t ions .  An except ion  has  
recent ly  been  repor ted .  For  the  f i r s t  t ime in  a  hundred-year  h i s tory ,  
the  "seven  s i s te r"  schools  in  the  Eas t  (Wel les ley ,  Smi th ,  Radcl i f fe - ,  Bryn 
Mawr,  Barnard ,  Vassar ,  and  Mount  Holyoke)  have  women p res idents .  In  1975 
when the  Off ice  of  Women,  ACE,  repor ted  an  increase  in  women ch ief  execu­
t ive  of f icers  in  co l leges  and univers i t ies ,  the  number  was  s t i l l  about  f ive  
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Severa l  researchers  have  looked a t  reasons  for  women not  advancing  to  
top  leve l  pos i t ions  in  educat ion  adminis t ra t ion ,  and  the  most  dominant  
reason  appears  to  be  the  soc ia l iza t ion  process  women exper ience  (O 'Leary ,  
1975;  Horner ,  1970) .  The  soc ia l  exper ience  causes  cer ta in  expecta t ions  
about  the  re la t ionship  be tween sex  and  occupat ion .  For  women,  the  choices  
of  occupat ions  a re  assoc ia ted  wi th  the  ro le  of  he lper ,  and  these  "he lper"  
jobs  a re  appropr ia ted  to  women.  In  fac t ,  even  those  women who a re  exposed  
to  a  var ie ty  of  profess ions  tend  to  fo l low the  t rad i t iona l  careers  such  as  
soc ia l  worker ,  t eacher ,  nurse  or  secre ta ry  (Ross i ,  1954;  Pa t r ick ,  1973)  
Parents  a re  of ten  unaware  tha t  they  use  guid ing  pr inc ip les  to  soc ia l ­
ize  the i r  ch i ldren .  Boys  I s i r r ;  LhzL i l  :b  be t te r  to  be  a  male  than  a  
female  because  i t  i s  men who exhib i t  h ighly  va lued  t ra i t s  and a re  the  
benefac tors  of  p r iv i leges  and pres t ige  in  soc ie ty .  The  message  to  l i t t l e  
g i r l s  i s  tha t  women a re  impor tan t  on ly  in  the  ro le  of  mother  and  they  never  
become impor tan t  dec is ion  makers .  
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According  to  Super e t  a l . ,  (1963) ,  women p lay  out  sex  ro le  scr ip ts  ass igned  
a t  b i r th .  At  an  ear ly  s tage ,  women begin  to  develop  an  awareness  of  se l f  
tha t  inf luences  la te r  carccr  goals .  The  process  begins  wi th  pr imary  
se l f -concepts  and gradual ly  becomes  more  e labora ted  and compl ica ted  
through matura t ion .  Vocat ional  se l f -concept  i s  only  one  of  the  many se l f -
concept  sys tems which  an  ind iv idual  develops .  Both  se l f -concept  and  
voca t ional  se l f -concept  develop  in  para l le l  ways .  F i r s t ,  se l f -concept  
format ion  begins  as  the  infant  becomes  aware  of  the  se l f  as  a  separa te  
en t i ty  and recognizes  the  s imi lar i t ies  tha t  ex is t  be tween the  se l f  and  
o thers .  As  ind iv iduals  mature ,  they  begin  to  tes t  these  s imi lar i t ies  in  
severa l  ways  which  have  impl ica t ions  for  career  dec is ion  la te r  in  l i fe .  
The  growing ch i ld  imi ta tes  the  l ike-sexed  parent  and  develops  a 
corresponding  sex- ro le  ident i f ica t ion .  I f  unable  to  ident i fy  wi th  one  
parent ,  the  indiv idual  usua l ly  ident i f ies  wi th  some o ther  se l f - se lec ted  
same-sex  adul t  model .  The  ident i f ica t ion  i s  cons tant ly  expanding  and  
cont rac t ina  as  development  occurs .  I t  i s  a  cont inuing  process  of  def in­
ing  one ' s  ident i ty  in  voca t ional  te rms .  Researchers  agree  tha t  career  
dec is ion-making  i s  a  funct ion  of  the  degree  of  accuracy in  making  se l f -
evalua t ions ,  and  educat ion  i s  a  v iab le  means  for  enhancing  the  ab i l i ty  to  
make  rea l i s t ic  se l f -eva lua t ions  (Super ,  1957;  Tiedeman and O 'Hara ,  1953;  
Roe ,  1956) .  
Super  (1957)  re fers  to  rea l i ty  tes t ing  as  a  process  in  which  the  
indiv idual ' s  sk i l l s ,  ap t i tudes  and ab i l i t i es  serve  e i ther  to  conf i rm,  
deny,  o r  modify  p lans  for  educational and voca t ional  dec is ions .  Of ten  
sex-role  olav  enhances  the  development  of  the  voca t ional  se l f -concept .  
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Through p lay ing  var ious  ro les ,  i . e . ,  lawyers ,  doc tors ,  engineers ,  the  
indiv idual  learns  and adopts  the  norms and  va lues  of  the  par t icu lar  re f ­
erence  group.  Af ter  ident i fy ing  a  ro le ,  the  indiv idual  de termines  i f  h is  
or  her  c .vn  sk i l l s ,  ap t i tudes  end ab i l i t i es  a re  appropr ia te  for  the  rea l -
l i fe  occupat ion .  
Horner  (1968)  s tudied  the  impact  of  soc ie ty ' s  a t t i tudes  on women 's  
choices  of  careers  and  repor ted  tha t  women incorpora te  those  a t t i tudes  
which  serve  to  inf luence  both  profess ional  careers  and fami ly  l i fe .  
Ast in  (1973)  s ta ted  tha t  women adopt  the  avoidance  syndrome to  reso lve  
the  dual  fami ly  conf l ic t .  According  to  Ast in ,  the  avoidance  syndrome has  
been  an  e f fec t ive  bar r ie r  which  d iscourages  wcrr . sn  f rom seeking  h igh  leve l  
pos i t ions  and non- t rad i t iona l  profess ions .  
Ast in  (1973)  explored  the  conf l ic t s  tha t  women in  adminis t ra t ion  
exper ience  when men show pre judices  aga ins t  them.  Women t end  to  chose  
the  less  s igni f icant  pos i t ion  and see  the  job  as  secondary  to  the  spouse ' s  
career .  This  dec is ion  a l so  makos  mobi l i ty  eas ie r  ~or  the  one  career  
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These  s tudies  re inforce  the  be l ie f  tha t  a t t i tudes  of  o thers  p lay  a  
major  ro le  in  women 's  dec is ion  making ,  women avoid  compet i t ion ,  success ,  
competence ,  and  show of  in te l lec tua l  achievement  because  those  qua l i t ies ,  
according  to  soc ie ty ,  a re  incons is ten t  wi th  femini ty .  Women fee l  they  
have  to  make  a  choice  be tween a  career  and be ing  female  (Hornsr ,  1970) .  
Socie ty ' s  negat ive  a t t i tude  toward  women managers  tends  to  be  prom­
inent  throughout  ine  l i t e ra ture ,  but  recent ly  researchers  have  looked a t  
o ther  bar r ie rs  which  inh ib i t  women f rom advancing  to  top  leve l  pos i t ions .  
A common i l lus ion  i s  tha t  any  woman who seeks  a  top  leve l  pos i t ion  in  
educat ion  would  earn  a  te rminal  degree ,  ga in  some exper ience ,  and  com­
pe te  for  the  top  jobs  and  be  successfu l .  Research  da ta  do  not  suppor t  
th i s  i l lus ion .  
Kanter  (1979)  sugges ted  severa l  career  pa ths  which  might  improve  the  
qual i ty  of  work  l i fe  for  women in  educat ion .  She  appl ied  theor ies  de­
veloped in  the  corpora te  work  wor ld  and  sugges ted  women pursue  a l te rna­
t ive  pa ths :  
1 .  advancement  through the  facul ty  ranks ,  
2 .  movement  f rom lower  leve l  pos i t ions  to  upper ,  and  
3 .  movement  f rom one  pos i t ion  of  l eadersh ip  to  another  us ing  both  
technica l  sk i l l s  and facul ty  rank .  
Walsh  (1975)  found tha t  the  major i ty  of  the  women s tudied  had  en tered  
adminis t ra t ion  by chance ,  and  one- th i rd  had  never  cons idered  adminis t ra ­
t ion  a  poss ib le  career  f ie ld .  Most  of  the  women rece ived  the  job  of fer  
for  the i r  present  pos i t ion  through the  "o ld  buddy"  sys tem,  and  those  who 
encountered  problems ranked d iscr iminatory  prac t ices  as  the  most  f requent  
obs tac le  to  career  development .  In  addi t ion  to  the  d iscr iminat ion  prac­
t iced  by educators ,  women were  a l so  l imi ted  by the  sex  ro les  taught  to  
them as  ch i ldren  (Pf i f fner ,  1975,  1975) .  Even when educat ion  and exper­
ience  a re  equal ,  women tended not  to  be  chosen  for  leadersh ip  pos i t ions  
(Bernard ,  1964) .  
Gasser ' s  (1975)  s tudy  revea led  tha t  fear  and unwl1i ingness  to  accept  
policy-making roles are major barriers to woman entering higher adminis­
trat ion,  but  she  a l so  indica ted  tha t  women do  ces i re  respons ib i l i ty ,  
Tess le r  (1975)  found tha t  women fe l t  the ir  inabi l i ty  to  re loca te  was  a  
mC. ior  bar r ie r  to  advancement .  He^  f inc inq  was  suooorted by o ther  
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researchers  who a rgued  tha t  the  s ta tus  be tween men and  women i s  a t t r ib­
uted  to  geographic  l imi ta t ions  and two-career  fami l ies  (Maxwel l ,  Rosen-
f ie ld ,  Spi leman,  1979) .  
"cCorklc  (1974)  3"d  Tess le r  (1975)  fc i ind  tha t  an  envi ronment  tha t  i s  
suppor t ive  of  women had  a  pos i t ive  inf luence  on the i r  s ta tus  in  the  job  
market .  Women in  the  Tess le r  s tudy fe l t  tha t  the  feminis t  movement  had  
a  pos i t ive  impact  on  them.  
There  i s  ev idence  tha t  women who achieve  upper  leve l  adminis t ra t ive  
pos i t ions  have  parents  wi th  s imi lar  educat ional  backgrounds  and  h igher  
educat ion  exper ience .  This  t rend  ex is t s  for  women in  educat ion  as  wel l  as  
in  o ther  spheres  of  employmeni .  For  example ,  Henni  g  (1370)  found tha t  
fami ly  background was  a  major  fac tor  in  the  success  of  the  twenty- f ive  
corpora te  bus inesswomen she  s tudied .  These  women fe l t  tha t  the  en­
couragement  and  c lose  re la t ionship  wi th  the i r  fa thers  dur ing  ear ly  ch i ld­
hood he lped  them make career  dec is ions .  The  women were  f rom fami l ies  
wi th  fa thers  of  in f luence .  In  a l l  cases ,  the  fa ther  he lped  the  women ob-
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Occupat ional  choices  of  career  women in  male-dominated  and  t rad i ­
t iona l  occupat ions  a re  thought  to  be  assoc ia ted  wi th  parenta l  background.  
Tenzer  (1977)  s tudied  parenta l  background var iab les  and concluded there  
i s  a  re la t ionship  be tween parenta l  background and  career  choice .  Career  
women in  male-dominated  occupat ions  were  more  h ighly  fa ther - ident i f ied ,  
whi le  career  women i i .  t rad i t iona l  occupat ions  were  mere  mother - ident i f ied .  
This  s tudy  indica ted  tha t  women ident i f ied  more  wi th  the i r  mothers  than  
wi th  the i r  fa thers  which  sugges ted  tha t  mothers  have  a  g rea ter  ro le  in  
career  develcement  of  women than  previous ly  be l ieved .  However^  o ther  
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l i t e ra ture  suppor ts  the  not ion  tha t  the  fa ther  has  the  grea ter  inf luence  
on the  career  goals  of  women (Hennig ,  1970) .  
Researchers  have  pos i ted  the  impor tance  of  parenta l  a t t i tudes ,  en­
vi ronmenta l  sur roundings ,  and  educat ional  experiences  on career  develop­
ment ,  bu t  not  a l l  agree  to  what  ex tent  each  i s  a  fac tor  (Roe ,  1955;  
Hol land  and  Got t f redson,  1976;  Krumbol tz , .  1976) .  
Ann Roe ,  for  example ,  a l so  focused  on  the  impact  of  fami ly  on  career  
dec is ion-making .  According  to  her ,  the  fami ly  p lays  a  c ruc ia l  ro le  in  
shaping  the  types  of  in te rac t ions  wi th  o thers  which  inf luence  voca t ional  
choices .  She  emphas ized  tha t  ear ly  home c l imate  i s  a  de termining  fac tor  
in  career  choice  and the  most  s igni f icant  predic tor  of  career  development  
(Roe ,  1955) .  
Personal ,  Educat ional ,  and  Profess ional  Backgrounds  
of  Women in  Top Level  Pos i t ions  in  Adminis t ra t ion  
Severa l  researchers  have  d i rec ted  the i r  a t ten t ion  to  the  personal ,  
educat ional ,  and  profess ional  backgrounds  of  women in  top  leve l  pos i t ions  
in  h igher  educat ion  adminis t ra t ion .  In  most  of  the  s tudies ,  the  women 
sampled  tended to  be  s imi la r .  A p rof i le  of  che  women revea led  tha t  the i r  
e thnic  background was  Amer ican-Engl i sh  or  Amer ican-I r i sh  wi th  Pro tes tan t  
re l ig ious  upbringing predominant  (Tess le r ,  1976;  Goerss ,  1975;  Bernard ,  
1964) .  
The  major i ty  of  the  women car .e  f rom middle  c lass  fami l ies  wi th  pro­
fess ional  parents  (Tess le r ,  1976) .  The  women adminis t ra tors  tended to  
be  on ly ,  f i r s t  born ,  o r  younges t  ch i ldren ,  in  a  fami ly  wi th  no  more  than  
two t c  four  s ib l ings .  The  fami ly  s ize  seemed to  remain  cons tant  (Walsh ,  
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1975;  Tess ler ,  1975) .  Tess ler  (1975)  concluded that  the  profess ional  
growth of  the  women was  s t rongly  inf luenced by family  background and 
achievement  mot ivat ion.  
The prcfess iors l  exper iences  of  women adminis t ra tors  fol lowed a  
s imi lar  pat tern  of  employment .  They were  employed a t  the  same ins t i tu­
t ion about  14 years  and held  the i r  current  posi t ions  three  to  f ive  years .  
Most  of  them taught  in  an academic  f ie ld  before  enter ing adminis t ra t ion.  
The maximum number  of  years  in  the  posi t ion of  pres ident  was  s ix  (Goerss ,  
1975;  Gasser ,  1975;  Ar ter ,  1972) .  
Like  the  women in  the  Hennig  (1970)  s tudy,  a  large  por t ion of  the  
women's  f i r s t  jobs  were  as  secre tar ies ,  and they began the i r  profess ional  
careers  as  teachers  or  counselors .  
The women adminis t ra tors  holding top level  posi t ions  repor ted  being 
ac t ive  on univers i ty  commit tees ,  par t icular ly  those  commit tees  which con­
t r ibute  to  pol icy  making decis ions  (Gasser ,  1975) .  Others  repor ted  a  
high ra te  of  par t ic ipat ion in  profess ional  organizat ions  as  both  members  
and as  off ice  holders= The women,  however ,  publ ished fewer  a r t ic les  than 
men publ ished (Walsh,  1975;  Gasser ,  1975) .  
According to  severa l  researchers ,  the  prof i le  of  a  woman col lege  
pres ident  in  1978 was  as  fo l lows;  Her  age  was  between 56 and 55,  and she  
was  marr ied  to  a  husband wi th  a  doctora te ;  she  had e i ther  no chi ldren or  
two and was  a  whi te  Protes tant ;  sMe was  born in  Massachuset ts ,  but  
in  another  region;  she  was  e i ther  the  f i rs t  born of  two or  an only  chi ld ;  
her  mother  d id  not  work outs ide  of  the  family  whi le  she  was growing up,  
and her  fa ther  was  a  col lege  graduate  employed in  the  profess ional  or  
manager ia l  f ie ld ;  she  graduated fy-om 9  pr ivate  re l ig iously  af f i l ia ted  
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coeducat ional  undergraduate  school  wi th  an enrol lment  between 500 and 
2500;  she  majored in  socia l  sc iences  or  humani t ies  and earned a  Ph.D.  in  
educat ion or  socia l  sc iences ;  she  worked in  more  than three  ins t i tu t ions ,  
held  four  to  s ix  posi t ions ,  and had 18.4  years  of  pre-pres ident ia l  ex­
per ience  before  accept ing her  present  post  which she  has  most  l ike ly  
held  for  three  years  or  less ;  she  came f rom another  ins t i tu t ion and 
belongs  to  a  profess ional  organizat ion and i s  a  current  or  former  off icer  
and member  of  a  local ,  s ta te ,  regional ,  or  nat ional  corporat ion board 
(Gasser ,  1975;  Goerss ,  1975;  Pat r ick ,  1973) .  
Ear l ier  s tudies  focused on parenta l  background as  an important  fac­
tor  in  career  choices  for  women and found that  parents  of  top  level  admin­
i s t ra tors  were  somewhat  be t ter  educated than parents  of  men in  s imi lar  
posi t ions  (Tess ler ,  1975) .  Al though mothers  of  female  adminis t ra tors  
a t tended col lege;  fa thers  tended to  have h igher  earned degrees  than did  
the  mothers  in  a  s tudy by Gasser  (1975)  s imi lar  to  the  s tudy of  Tess ler  
(1976) .  In  both  s tudies ,  the  women who entered male-dominated profes­
s ions  were  found t .n  ident i fy  wi th  thei r  fa thers  but  a lso  to  have a  s t rong 
ident i f ica t ion wi th  both  parents .  Both  parents  held  high expecta t ions  of  
the i r  daughters '  achievements .  The mothers  of  many of  the  respondents  
chose  homemaker  or  housewife  as  a  pr incipal  occupat ion whi le  the  respon­
dents  themselves  chose  to  combine the  ro le  of  wife  and mother  wi th  a  
profess ional  career .  The women i r .  the  Gasser  (1S75)  s tudy ,  te r ,  female  
adminis t ra tors  in  the  Big Ten schools ,  had mothers  who a t tended col lege  
and were  employed.  
Despi te  the  t radi t ional  forms of  family ,  occupat ional ,  and educa­
t ional  sys tems in  th is  socie ty ,  a  major i ty  of  women s t i l l  enter  and 
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pursue a  profess ional  career  (Bernard ,  1964;  Epste in ,  1971;  Graham,  1973) .  
Several  s tudies ,  for  example ,  show that  some profess ional  women avoid  the  
conf l ic t  of  dual  family  and profess ional  ro les  by remaining s ingle  (Ast in ,  
1969) .  However ,  according to  Ast in ,  the  major i ty  of  profess ional  women 
do marry  and have chi ldren.  
For  most  profess ional  women,  mar i ta l  s ta tus  seems to  present  no 
ser ious  barr ier  to  holding or  aspi r ing to  posi t ions  of  adminis t ra t ion in  
higher  educat ion (Loyd,  1976) .  S tudies  show an equal  number  of  success­
ful  women marr ied  and s ingle .  Those  who were  marr ied  had an  average of  
two chi ldren (Tess ler ,  1976;  Goerss ,  1975;  Benedet t i ,  1975) .  
Regardless  of  the i r  mar i ta l  or  family  s ta tus ,  a  high number  of  
women remained in  the  labor  force .  Women tended to  marry  men who had 
a t tended col lege  and who had completed a  graduate  or  profess ional  degree  
in  educat ion,  engineer ing,  business ,  or  law.  There  were  no d i f ferences  
in  the  ages  of  those  women who marr ied  and those  who had never  marr ied  
(Goerss ,  1975;  Tess ler ,  1976,  Gasser ,  1975;  Walsh,  1975,  Ast in ,  1969) .  
However ,  those  women who marr ied  tended to  marry  la ter  in  l i fe  compared 
to  women in  general  and compared to  the  men in  the  s tudy (Walsh,  1975) .  
Age appears  nut  to  be  a  s ignif icant  fac tor  in  determining the  ad­
vancement  of  women to  top level  posi t ions  in  higher  educat ion.  In  var­
ious  s tudies ,  women in  upper  level  posi t ions  ranged in  age f rom 32 to  
64 years  wi th  a  ~ear .  age  of  4S (McGcrkle ,  1974;  Gasser ,  1975:  Walgh.  
1975;  Goerss ,  1975;  Tass loi r .  1976) .  The average age  for  women in  posi ­
t ions  of  Pres ident ,  Vice  Pres ident ,  Vice  Chancel lor  and Dean was  53,51.  
The Pres idents  s tudied were  between 40 and 49 years  of  age ,  and the  
other  women in  posi t ions  ranged f rom 45 to  53 years  in  age  (Goerss ,  1975) .  
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When compared to  men in  s imi lar  posi t ions ,  women were  found to  be  f ive  
to  ten  years  o lder  than thei r  male  counterpar ts  (Benedet t i ,  1975;  Goerss ,  
1975;  Pf i f fner ,  1973;  Walsh,  1975) .  
Women adminis t ra tors  tended  to  earn  the i r  f i rs t  degrees  in  socia l  
sc iences  and to  acquire  master ' s  degrees  wi thin  three  or  four  years  a f ter  
the  bachelor ' s  degree .  They tended to  earn  thei r  Ph.D. ' s  some years  
la ter ,  according to  Tess ler  (1975) .  In  the  Goerss  s tudy (1975) ,  women 
holding top level  adminis t ra t ive  posi t ions  in  educat ion were  repor ted  to  
have earned doctora te  degrees  and held  a  facul ty  rank of  fu l l  professor .  
Fewer  women in  the  Gasser  (1975)  s tudy had earned doctora te  degrees  as  
compared to  the  Tess ler  s tudy.  When asked i f  they had prepared them­
se lves  for  a  career  in  adminis t ra t ion,  the  women in  the  Loyd (1975)  s tudy 
s ta ted  they had not .  This  suppor ts  the  hypothes is  tha t  the  ski l l s  i t  
takes  to  do a  job are  qui te  d i f ferent  f rom the  ski l l s  i t  takes  to  qual i fy  
for  one (Kanter  and Wheat ley ,  1978) .  
The s ingle-sex col lege  was a  topic  of  great  debate  in  the  s ix t ies .  
By the  mid-I57us  af ter  the  c iv i l  r ights  laws,  the  debate  had ended and 
very  few s ingle-sex ins t i tu t ions  of  h igner  educat ion remained.  Women's  
col leges  had been under  great  pressure  to  jus t i fy  thei r  exis tence  s ince  
the  1800s .  Advocates  had procla imed that  women's  col leges  had made a  
great  contr ibut ion by providing a  suppor t ive  force  for  women to  develop 
thei r  potent ia l .  Tne women's  col leges  were  seen as  d  safe  environment  
where  women d id  not  have the  face  the  barr iers  of  sex ro le  s tereotyping.  
According to  Tidbal l  (1973) ;  women enrol led  in  women's  col leges  are  
s ignif icant ly  more  career  or iented than women enrol led  in  coeducat ional  
r  n l  1 û n o ç .  
Women's  col leges  tend to  re inforce  the  importance  of  an  educat ional  
environment  which a l lows for  emot ional ,  socia l ,  and cogni t ive  develop­
ment  of  women.  These  col leges  fur ther  a l low women an  oppor tuni ty  to  
pract ice  Issdcrship  v/ i th in  a  se t t ing that  i s  f ree  of  male  dominance 
(Tess ler ,  1976;  Goerss ,  1975;  Tidbal l ,  1973) .  
Graduates  f rom women's  col leges  and coeducat ional  ins t i tu t ions  were  
s tudied,  and the  women f rom women's  col leges  were  found to  have twice  
the  achievement  output  when compared to  graduates  in  the  coeducat ional  
ins t i tu t ions .  The advancement  of  women i s  largely  a t t r ibuted to  cer ta in  
character is t ics  unique to  the  women's  col lege  environment  where  female  
ro le  models  a re  present .  The major i ty  of  women wi th  Fh.D. ' s  and the  
major i ty  of  women holding top level  posi t ions  in  higher  educat ion are  
graduates  of  women's  col leges .  Most  of  the  col leges  are  pr ivate  and are  
located in  the  East  (Tess ler ,  1975;  McCorkle ,  1974;  Tidbal l ,  1973) .  
Psychological ,  Personal i ty ,  and Leadership  
Character is t ics  of  Women Adminis t ra tors  
Several  researchers  s tudied the  psychological  and personal i ty  
character is t ics  of  women adminis t ra tors  and found that  women a re  regarded 
as  responsible ,  e f f ic ient ,  in te l l igent ,  s t rong,  a ler t ,  wel l - informed,  and 
competent  (Tess ler ,  1975;  Stevenson,  1973;  Walsh,  1975;  Loyd,  1975) .  
Despi te  these  leadership  qual i t ies  as  indicated above,  wcmen a re  s t i l l  
faced wi th  barr iers  tnat  l imi t  the i r  potent ia l  (Kanter ,  1977) .  His tor­
ica l ly ,  women have a lways  been condi t ioned to  be  infer ior  (Epste in ,  1971) ,  
Once awa^e of  the  sexis t  nature  of  the  cul ture^  women can begin  to  con-
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Personal i ty  character is t ics  of  women educators  s tudied by Loyd 
(1975)  indicated that  the  adminis t ra tor  group was  outgoing,  emot ional ly  
s table ,  dominant ,  ser ious ,  conscient ious ,  venturesome,  t rus t ing,  imagina­
t ive ,  shrewd: ,  se l f -assured,  se l f -suff ic ient ;  control led ,  and re laxed.  
Her  f indings  lent  suppor t  to  an ear l ier  s tudy in  which Pat r ick  (1973)  
ident i f ied  psychological  fac tors  that  contr ibuted to  a  woman's  choice  to  
enter  a  top- level  posi t ion.  Pat r ick  concluded that  Lhe profess ional  
career  choices  of  women were  associa ted  wi th  thei r  chi ldhood exper iences .  
I f  the  individual  exper ienced independence and achievement  as  a  chi ld ,  
she  was  l ike ly  to  choose  to  enter  a  top- level  posi t ion.  
Other  s tudies  examined leadership  t ra i t s  and found women adminis t ra­
tors  to  be  s t rong in  leadership ,  h ighly  in t rospect ive ,  asser t ive ,  compar­
a t ively  unsympathet ic ,  se l f -ac tual iz ing,  and to  have high se l f - regard  
(Henschel ,  1954;  Loyd,  1976;  Goerss ,  1975) .  
McCorkle ' s  s tudy (1974)  focused on the  manager ia l  s ty le  of  the  women 
as  wel l  as  geography and ins t i tu t ional  type .  McCorkle  analyzed manager ia l  
s ty le  of  the  women us ing McGregor ' s  (McGregor .  I960)  theoret ica l  con­
s t ructs  of  mot ivat ion.  Br ief ly ,  McGregor ' s  Theory X assumes tha t  the  
average human being has  an  inherent  d is l ike  for  work and wi l l  avoid  i t  i f  
poss ible .  Individuals  who fa l l  in to  th is  ca tegory prefer  to  be d i rec ted,  
wi l l  avoid  responsibi l i ty ,  have l i t t le  ambi t ion,  and want ,  above a l l ,  
secur i ty .  According to  McGregor ,  the  most  e f fec t ive  management  s ty le  of  
McGregor ' s  Theory Y assumes tha t  the  expendi ture  of  human energy for  
work i s  as  natura l  as  the  expendi ture  of  energy for  p lay.  Theory Y 
individuals  do not  d is l ike  work and,  in  fac t - ,  receive  sa t is fac t ion from 
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work.  Those  individuals  use  se l f -control  and se l f -d i rec t ion in  complet ­
ing tasks  to  which they are  commit ted .  These  individuals  wi l l  a lso  
accept  responsibi l i ty .  
McCorkle  (1974)  found that  women preferred the  Theory Y management  
s ty le  and concluded that  top level  women adminis t ra tors  may be  more  
d i rec ted toward organizat ional  object ives  and human development  than 
toward an author i tar ian  s ty le  of  leadership .  
In  the  same s tudy,  women adminis t ra tors  were  asked for  advice  for  
those  women des i r ing careers  in  h igher  educat ion adminis t ra t ion.  The 
incumbent  women adminis t ra tors  recommended academic  prepara t ion and 
career  exper ience .  They a lso  recommended s tudying theor ies  of  adminis­
t ra t ion,  negot ia t ion,  law,  and research techniques .  The adminis t ra tors  
fur ther  advised women to  accept  chal lenges ,  work hard ,  have h igh s tan­
dards ,  and re ta in  thei r  ident i t ies  and bel iefs  in  themselves  as  women.  
Whi te  (1975)  a lso  s tudied manager ia l  s ty le  and found that  when man­
ager ia l  s ty le-perc^puions  between fcrs le  adminis t ra tors  and the i r  sub­
ordinates  and male  adminis t ra tors  and the i r  subordinates  were  compared,  
there  were  no d i f ferences  in  the  se l f -percept ion of  male  and female  
col lege  adminis t ra tors ,  but  there  was  a  d i f ference  in  the  way the i r  s ty le  
was perceived by o thers .  For  example ,  women viewed female  adminis t ra tors  
as  less  capable .  
As more  women prepare  for  leadership  posi t ions  i r .  h i  y  her  educat ion 
adminis t ra t ion,  there  i s  an increas ing need to  s tudy fac tors  re la t ing to  
thei r  empl02, 'ment .  Such a  s tudy was conducted by Florence Stevenson (1973)  
of  women adminis t ra tors  in  the  Big Ten univers i t ies  wi th  respect  to  en­
vironmental  suppor t ;  personal ,  psychological ,  and eaucat ional  var iables .  
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She looked for  causes  for  the  smal l  representa t ion of  women in  higher  
level  pos i t ions .  In  a  group of  327 women adminis t ra tors ,  she  found thei r  
t i t les  and levels  of  pos i t ions  indicated l imi ted  profess ional  suppor t ,  
unclear  job responsibi l i ty ;  ? .nd a  lack of  conf idence in  women's  abi l i t ies  
as  adminis t ra tors .  The larges t  group of  women,  34 years  of  age  or  young­
er ,  had the  greates t  propor t ion of  doctora l  degrees  and the  greates t  per­
centage of  marr ied  women wi th  no chi ldren.  Most  of  the  women in  th is  age  
group were  in  middle  level  posi t ions .  Women in  higher  level  posi t ions  
were  ten  to  f i f teen years  o lder  than those  in  middle  level  pos i t ions .  
Eighty-four  percent  of  the  women in  the  Stevenson s tudy (1973)  were  
in  the  f ie ld  of  work of  the i r  most  recent  degree ,  and e ighty-nine  percent  
had held  adminis t ra t ive  posi t ions  in  the  same ins t i tu t ion before  the i r  
present  appointment  a t  that  ins t i tu t ion.  The women in  th is  s tudy ident i ­
f ied  discr iminat ion as  the  major  fac tor  in  lack of  career  advancement .  
They a lso  a t t r ibuted the  socia l iza t ion process  and the  absence of  a  sup­
por t  sys tem as  being responsible  for  thei r  low s ta tus .  
When manager ia l  s ty les  of  male  and female  col lege  adminis t ra tors  
were  examined,  no d i f ferences  in  s ty le  of  male  and female  adminis t ra tors  
were  found (White ,  1976) .  women adminis t ra tors  tended not  to  f i t  the  
s tereotypes  of  weak female ,  mascul ine  leader ,  or  mi l i tant  feminis t .  In­
s tead,  women were  viewed as  responsible ,  rea l is t ic  and ef f ic ient ,  wi th  
plenty  of  energy and s t rengtn  to  accomplish  the  hard  task  -of  a  manager  
(Tass ler ,  1976;  Gasser ,  1975;  C 'Leary^ 1974,  1975) .  
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Geography and Women in  Adminis t ra t ion 
Al though data  are  avai lable  on the  numbers  of  women in  educat ion 
adminis t ra t ion,  few a t tempts  have been made to  determine the  extent  to  
which geoyrapny a iu  ins t i tu t ional  type are  re la ted  to  the  s ta tus  cf  the  
women in  adminis t ra t ion.  Bernard  (1964)  suggested that  in  addi t ion to  
t ra in ing,  personal  preferences ,  and funct ions  of  the  ins t i tu t ion,  geog­
raphy a lso  acts  as  a  var iable  inf luencing the  ins t i tu t ional  d is t r ibut ion 
of  women.  
McCorkle ' s  (1974)  survey of  women adminis t ra tors  in  top level  posi ­
t ions  in  educat ion determined that  there  were  d i f ferences  among the  
geographical  regions  s tudied.  McCorkle  (1974)  s tudied 166 women adminis­
t ra tors  in  605 ins t i tu t ions  of  h igher  educat ion who held  posi t ions  of  
Pres ident ,  Chief  Academic  Off icer ,  and Academic  Dean in  three  Federal  
regions  of  the  Uni ted  Sta tes .  Those  regions  were;  
Region I :  Connect icut ,  Maine ,  Massachuset ts ,  New Hampshire ,  Rhode 
Is land and Vermont  (110 women in  adminis t ra t ion)  
Regiorf  VI i  Arkansas .  Louis iana ,  New Mexico,  Oklahoma and Texas  
(36 women in  adminis t ra t ion)  
Region X:  Idaho,  Oregon and Washington (20 women in  adminis t ra t ion)  
According to  McCorkle  (1974) ,  employment  oppor tuni t ies  for  women in  
higher  educat ion adminis t ra t ion appear  to  be  bes t  in  Region I  and wors t  
in  Region VI .  Women comprised 12 percent  of  the  top level  adminis t ra tors  
in  Region I ,  f ive  percent  in  Region X,  and three  percent  in  Region VI .  
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Women and Top Adminis t ra t ive  Posi t ions  
Ruth Ol tman (1970)  conducted a  survey of  750 col lege  and univers i ty  
associa t ion members  of  the  American Associa t ion of  Univers i ty  Women and 
repor ted  that  there  were  few v;c: r .er .  in  top adminis t ra t ive  posi t ions .  Those  
who held  adminis t ra t ive  posi t ions  were  e i ther  in  smal l  col leges  or  women's  
col leges  and of ten  held  sex-s tereotyped posi t ions  such as  Dean of  Nurs­
ing,  Dean of  Socia l  Work,  or  Dean of  Women.  Her  s tudy showed males  
great ly  out-numbered women as  adminis t ra tors  in  both  coeducat ional  
schools  and in  women's  col leges .  The male-female  ra t io  repor ted  in  th is  
s tudy was:  
Posi t ion Female  Male  
Pres ident ,  Coeducat ional  Schools  5 %  95% 
Pres ident ,  Women's  Col leges  50% 50% 
Vice-Pres ident  Coeducat ional  Schools  3% 97% 
Vice-Pres ident ,  Women's  Col leges  31% 59% 
Academic  Dean,  Coeducat ional  Schools  24% 76% 
Academic  Dean,  women's  Col leges  59% 41% 
The only  posi t ions  where  women were  found in  the  highest  percentage 
was  Academic  Dean in  women's  col leges .  Women were  of ten  found in  posi ­
t ions  which had a  minor  re la t ionship  to  decis ion making and thus  tended 
to  be  in  middle  management  pos i t ions  of  s tereotypical  nature .  Even in  
women's  col leges  where  adminis t ra t ive  oppor tuni t ies  for  women snould  be  
both  expected and found,  there  was  a  h igher  percentage of  men in  pol icy­
making posi t ions .  Ol tman (1970)  a t t r ibuted the  scarc i ty  of  women to  the  
lack of  research about  women who are  incumbent  adminis t ra tors .  
The Nat ional  Educat ion Associa t ion (1373)  surveyed four-year  ins t i -
fnf inns  in  1 Q 7 1 -7?  and repor teo  tnat  32 of  the  950 pres idents  were  y,ù ,ûcn,  
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13 of  the  454 v ice  pres idents  were  women,  and 22 of  the  355 academic  deans  
were  women.  Eight  women were  pres idents  of  non-church re la ted  schools  a t  
that  t ime.  The ACE Off ice  of  Women in  Higher  Educat ion (1976)  repor ted  
the  gender  of  col lege  pres idents  to  be  182 fe^&lss  ar .d  2 ,318 males .  Of  
the  women pres idents ,  only  tnO were  b lack.  Thus ,  b lack women,  l ike  whi te  
women,  were  under-represented in  the  posi t ion of  col lege  or  univers i ty  
pres ident .  
Margare t  Ar ter  (1972)  s tudied 146 chief  off icers  of  ins t i tu t ions  who 
held  membership  in  the  Nat ional  Associa t ion of  S ta te  Univers i t ies  and Land 
Grant  Col leges  and found that  over  one-hal f  of  the  ins t i tu t ions  
(N = 118 -  81 percent)  had no women in  top level  adminis t ra t ive  posi t ions  
and more  than one- th i rd  of  them had not  considered a  woman for  an admin­
i s t ra t ive  post  in  the  f ive  years  pr ior  to  the  s tudy.  Those  women who 
held  posi t ions  repor ted  they had been recent ly  appointed to  thei r  respec­
t ive  posi t ions ,  
Bernice  Sandler  (1971) ,  in  her  work wi th  the  Project  on the  Sta tus  
nr  Pni i r^ i i  inn  of  Wo'Tien-  pointed out  tha t  onlv  four  publ ic  ins t i tu t ions  wi th  
enrol l înent  over  10,000 had women pres idents ,  and no pr ivate  univers i t ies  
of  tha t  s ize  were  headed by a  woman.  
However ,  in  pr ivate  higher  educat ion,  the  proportion of  women ad­
minis t ra tors  was  somewhat  h igher :  21% compared to  12% in  publ ic  col leges .  
Of  the  key adminis t ra t ive  posi t ions  in  1 ,037 ins t i tu t ions ,  16% were  
heaaed by a  woman,  and 56% of  the  women were  found in  pr ivate  women's  
col leges  (van niSvyne eu a i , ,  i^ /zy .  ine  layior  anc  Shavi iK soudy 
(1977")  suppor ted these  f indings .  They surveyed 2 ,926 ins t i tu t ions  the  
same year  s r>d  the  survey revealed 154,  c r  fewer  than 5%, of  the  ins t i tu­
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t ions  were  headed by a  woman.  S ixty-nine  percent  of  these  were  church 
re la ted  and 54% had fewer  than 1 ,000 s tudents .  There  were  only  16 women 
pres idents  of  publ ic  coeducat ional  ins t i tu t ions .  
XU^ K \  f  f lOnAA oa 1  or l  
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fcur-year  pr ivate  col leges  wi th  re l ig ious  af f i l ia t ion had 82 
women chief  execut ive  off icers ,  and non-church re la ted  pr ivate  
col leges  had 38.  Sixty-four  of  these  headed a  women's  col lege  and 56 a  
coeducat ional  ins t i tu t ion.  A major i ty  (64)  were  in  schools  wi th  1 ,000 or  
less  s tudent  popula t ion,  and only  f ive  were  in  schools  of  over  3 ,000.  
Four-year  publ ic  ins t i tu t ions  had 14 women chief  execut ive  off icers .  
One headed a  women's  col lege  wi th  an enrol lment  of  less  than 1 ,500,  and 
13 headed coeducat ional  ins t i tu t ions .  Eight  were  in  schools  wi th  enrol l ­
ments  less  than 10,000,  three  in  schools  wi th  enrol lments  between 10,000 
and 20,000,  and two in  schools  wi th  enrol lments  of  20,000 or  more .  
Summary 
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changed to  any great  extent  s ince  1970 when ins t i tu t ions  and researchers  
began col lec t ing data  on the  s ta tus  of  women.  According to  the  data ,  
the  number  of  degrees  earned by women cont inued to  increase ,  but  women 
s t i l l  occupied a lmost  the  same posi t ions  in  higher  educat ion and account­
ed for  approximately  the  same percentage of  to ta l  posi t ions  as  in  1370 
nPC 1070 Oo^C'^ '^C m n \  f  ) \ SI I ) I :& I 1 I ^ ) I Z!' / V ) ou»- 5 
the  under-representa t ion of  women were  sex ro le  socia l iza t ion,  d iscr imi­
natory  pract ices ,  and a  lack of  suppor t  women receive  when they pursue  
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1975;  Bernard ,  1964) .  According to  Harr is  (1970) ,  the  l imi ted  extent  to  
which women a re  found in  top level  adminis t ra t ive  posi t ions  i s  a t t r ibuted 
pr imar i ly  to  sex d iscr iminat ion.  
According co severa l  researcuers ,  a t t i tudes  hi r .dsr  the  advancement  
of  women (Epste in ,  1971) .  Women grow up wi th  cer ta in  bel iefs  and expec­
ta t ions  about  the  re la t ionship  between gender  and occupat ion,  and those  
bel iefs  are  major  obstacles  to  enter ing the  profess ional  work force .  
According to  O'Leary (1974) ,  women a re  therefore  blocked f rom developing 
thei r  fu l l  potent ia l  by those  barr iers .  She referred to  them as  in ternal  
barr iers .  
External  barr iers ,  according to  O'Leary ,  a re  the  environment  and 
educat ional  exper iences .  Roe (1956)  and Hol land (1976)  c la im that  those  
two - -  environment  and educat ion - -  are  major  predic tors  of  career  devel­
opment .  This  c la im re inforces  the  f inding that  women's  col leges  have a  
posi t ive  inf luence on the  development  of  women adminis t ra tors .  This  f ind­
ing a lone has  important  impl ica t ions  for  the  profess ional  fu ture  of  women 
{>nnpr^  1957;  Pnffuér .  1575.  1976;  h iennlq ,  1970;  Tcnzer ,  1977) .  
Economic c i rcumstances  have an important  impact  on careers .  The 
women in  numerous  s tudies  were  f rom middle  c lass  backgrounds  wi th  a  re l i ­
gious  upbr inging and were  educated in  pr ivate  women's  col leges  in  the  
East .  A major i ty  of  the  women sampled had earned Ph.D. ' s  in  socia l  
sc ience .  Most  of  them taught  before  being appointed to  thei r  present  
posi t ions  (Pf i f fner ,  1975,  1975) .  
The average length  of  t ime the  women spent  in  top level  posi t ions  
was  s ix  years ,  a f ter  which most  of  them re turned to  teach wi th  a  facul ty  
rank o-i"  o '^ofessor .  Thev tended to  have been acocinted f rom a  lower  
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posi t ion in  thei r  own ins t i tu t ion ra ther  than having been recrui ted  from 
another  univers i ty  (Goerss ,  1975;  Gasser ,  1975;  Tess ler ,  1976) .  
Mari ta l  s ta tus  does  not  seem to  hinder  advancement .  The number  of  
marr ied  worr .cr i  ad i r . i r . i s t ra tcrs  ' .vas  equal  to  the  number  of  s i r .g le  women.  
Those  v- ;ho were  marr ied  did  so  la ter  in  l i fe  and had fewer  chi ldren than 
other  women in  middle  management  pos i t ions .  Women ranged f rom f ive  to  
ten  years  o lder  than male  adminis t ra tors .  Those  in  the  highest  level  
posi t ions  averaged about  53.51 years  of  age  (Tess ler ,  1976;  Walsh,  1975;  
Goerss ,  1975;  Benedet t i ,  1975) .  
With  personal ,  educat ional ,  and profess ional  backgrounds  equal  to  
those  of  men,  women a re  s t i l l  not  receiving appoinanents  to  top level  
posi t ions  in  educat ion adminis t ra t ion as  of ten  as  the i r  male  counter­
par ts .  
The Bernard  (1964)  and McCorkle  (1974)  research indicated that  there  
are  geographical  fac tors  which are  re la ted  to  the  employment  of  women as  
adminis t ra tors .  Women a re  most  l ike ly  to  be  found in  ins t i tu t ions  
located i r .  the  East  than o ther  regions  of  the  country .  
As indicated ear l ier ,  the  purpose  of  the  present  s tudy was to  look 
a t  character is t ics  of  educat ional  ins t i tu t ions  that  do and do not  employ 
women in  h igher  level  adminis t ra t ive  posi t ions .  Some personal  character­
i s t ics  of  these  women adminis t ra tors  were  a lso  considered.  
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CHAPTER I I I .  METHODOLOGY 
This  s tudy ident i f ied  those  four-year  publ ic  and pr ivate  ins t i tu t ions  
of  h igher  educat ion which d id  and d id  not  employ women in  the  highest  
levels  of  eaucat ional  adminis t ra t ion .  A compar ison was  " .ads  cf  the  
character is t ics  of  those  ins t i tu t ions  employing woman in  high levels  of  
adminis t ra t ion and those  which d id  not .  Also  examined were  some of  the  
personal  character is t ics  of  those  women employed in  top level  posi t ions  
in  1978-79.  
Source  of  Data  
For  th is  s tudy,  ins t i tu t ions  were  se lec ted from exis t ing governmen­
ta l  documents  repor ted  by the  Nat ional  Center  for  Educat ion Sta t i s t ics  
and publ ished in  the  Educat ion Directory:  Col leges  and Univers i t ies  for  
the  years  1969-70,  1974-75,  and 1978-79.  
The personal  da ta  were  col lec ted f rom the  Publ ic  Informat ion Off ices  
of  the  ins t i tu t ions  where  women were  ident i f ied  as  holding a  top level  
pes  1  t ier ,  of  Pres ident ,  VirH Prés ident .  Dean and/or  Chief  Off icer  in  
1978-79.  
Col lec t ion of  Data  
Computer  tapes  wi th  the  appropr ia te  data  were  purchased f ror ,  the  
Nat ional  Center  for  Educat ion S ta t i s t ics ,  Data  Systems Branch,  for  the  
years  1969-70,  1974-75,  and 1978-79.  Those  tapes  were  processed by the  
Iowa Sta te  Univers i ty  Computer  Center  us ing the  Sta t is t ica l  Analys is  
System (Barr  and Goodnight ,  1372]  to  e l iminate  a l l  schools  tha t  were  not  
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names preceded by "Mr."  were  e l iminated f rom the  or ig inal  data .  
Once those  ins t i tu t ions  and names were  e l iminated,  the  top level  
women adminis t ra tors  were  ident i f ied  by scanning the  individual  univers i ty  
s taf f  l i s t ings  for  a  f i rs t  name used pr imar i ly  co ident i fy  women.  V. 'her ,  
the  name was  not  c lear ly  female ,  the  name was  included and la ter  e l imi­
nated i f  the  school  responded that  the  name belonged to  a  man.  In  some 
ins tances  in i t ia ls  were  used and la ter  e l iminated by the  school .  The 
pref ixes  "Miss ,"  "Ms. ,"  and "Sis ter"  were  helpful  in  ident i fy ing female  
adminis t ra tors .  
Only those  names ident i f ied  by a  t i t le  of  Pres ident ,  Vice  Pres ident ,  
Dean or  Chief  Divis ional  Off icer  by the  Nat ional  Center  for  Educat ion 
Sta t i s t ics  were  used in  th is  s tudy.  In  cases  where  the  t i t le  was d i f ­
ferent ,  the  code was  used to  speci fy  the  funct ion.  
A computer  program was developed to  ident i fy  each woman wi th  her  
employing ins t i tu t ion and the  posi t ion held .  A resume was  requested f rom 
the  Publ ic  Informat ion Off ice  of  the  employing ins t i tu t ion for  each woman 
-Cer t i f ied  as  s  top  leve '  Of i .hè  2 .^42  ins t i tu t ions  in  
the  study, 821 had 1276 women adminis t ra tors  who f i t  the  cr i ter ia .  
Sending a  quest ionnaire  to  the  women was  considered,  but  i t  was  
decided that  an exper imenta l  approach would be  used the  gather  the  data  
wi thout  contact ing each woman.  To our  knowledge,  th is  technique has  not  
been used before ,  and wi thout  a  fo l low-up,  the  re turn  ra te  was  35 percent .  
S ta t i s t ica l  Procedure  
The ins t i tu t ional  data  were  tabula ted  f rom the  computer  tapes  pur­
chased f rom the  Nat ional  Center  for  Educat ional  S ta t i s t ics .  Frequency 
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dis t r ibut ions  of  ins t i tu t ional  character is t ics  were  compi led.  Comparisons  
were  made between ins t i tu t ions  that  d id  and d id  not  employ women in  top 
level  pos i t ions  of  adminis t ra t ion and between the  three  years  s tudied,  
1969-70,  1974-75 and 1978-79.  The s ta t i s t ica l  s ignif icance  of  the  com­
par isons  was  tes ted  by chi  square  where  poss ible .  
Selected personal ,  educat ional  and profess ional  character is t ics  of  
the  women adminis t ra tors  were  hand- tabula ted f rom informat ion obta ined 
from the  individual  resumes and a  f requency d is t r ibut ion compi led.  
Resumes were  obta ined for  443 women out  of  a  to ta l  of  1 ,275 ident i f ied  
and sought ,  for  a  re turn  ra te  of  35 percent .  
Names tha t  were  not  c lear ly  ident i f ied  as  male  or  female  were  
included in  th is  s tudy,  and,  therefore ,  i t  i s  specula ted  that  the  to ta l  
number  i s  inf la ted .  
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CHAPTER IV.  RESEARCH FINDINGS AND ANALYSES 
In t roduct ion 
This  research was  des igned to  inves t igate  the  character is t ics  of  in­
s t i tu t ions  employing women in  top level  adminis t ra t ive  posi t ions  and of  
the  top level  women adminis t ra tors  themselves .  This  s tudy covers  three  
t ime per iods ,  1959-70,  1974-75 and 1978-79,  and i s  l imi ted  to  four-year  
publ ic  and pr ivate  ins t i tu t ions  of  h igher  educat ion regis tered in  the  
Educat ion Directory:  Col leges  and Univers i t ies  for  those  per iods .  The 
major i ty  of  the  ins t i tu t ional  data  for  1959-70 was  miss ing f rom the  
Nat ional  Center  for  Educat ional  S ta t i s t ics  computer  tapes  and,  therefore ,  
most  of  the  t ime compar isons  are  based only  on the  1974-75 and 1978-79 
uato .  
The women adminis t ra tors  s tudied were  those  who held  posi t ions  of  
Pres ident ,  Vice  Pres ident ,  Dean or  Chief  Off icer  as  l i s ted  in  the  1978-79 
Educat ion Directory .  
This  chapter  u iviùeu in to  two sect ions;  the  f i rs t  prsssnis  de­
scr ip t ive  informat ion re la t ive  to  fovr-year  publ ic  and pr ivate  ins t i tu­
t ions  of  h igher  educat ion employing women in  top level  adminis t ra t ive  
posi t ions .  Several  var iables  are  discussed including date  of  es tabl ish­
ment ,  type  of  control ,  geographic  region,  s ize  of  ins t i tu t ion,  s tudent  
body mix,  and h ighest  degree  granted by the  ins t i tu t ions .  Where  poss ible ,  
compar isons  are  made across  the  three  t ime per iods .  
The second sect ion of  th is  chapter  wi l l  d iscuss  the  educat ional  and 
profess ional  backgrounds  of  the  v. 'cmen ident i f ied  in  upper  level  posi t ions  
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of  adminis t ra t ion in  higher  educat ion,  the  types  of  pos i t ions  the  women 
held  before  obta ining thei r  present  pos i t ions ,  the  propor t ion of  women 
who received degrees  f rom the  ins t i tu t ion where  they are  present ly  em­
ployed,  and tne  number  of  years  of  exper ience  in  teaching and auminîs t ra­
t i  on.  In  addi t ion,  the  mar i ta l  s ta tus  and family  s ize  of  those  women 
wi th  famil ies  wi l l  be  assessed.  
Ins t i tu t ional  Data  
1 .  Is  there  a  re la t ionship  between the  date  of  es tabl ishment  of  the  
ins t i tu t ion and the  number  of  women adminis t ra tors  employed in  top 
level  adminis t ra t ive  posi t ions?  
Ins t i tu t ions  in  th is  s tudy were  ca tegor ized in to  one of  f ive  d i f fer ­
ent  t ime per iods  ref lec t ing the  year  when they were  es tabl ished:  1879 or  
ear l ier ,  1880-1919,  1920-1949,  1950-1969,  and 1970 or  la ter .  In  addi t ion 
to  those  ca tegor ies ,  the  data  were  cross tabula ted  on the  source  of  control  
and whether  there  were  no women or  some women in  top level  adminis t ra t ion.  
oc + 3 K 1-> c inmoioT n-f f  n o  i n c f i f n f i n n  w s  c  f h p  v e a r  f  n M  " i  M S  I .  i  t i i t l  O f :  
came in to  exis tence  or  was  char tered.  There  were  2 ,961 ins t i tu t ions  
included in  the  1969-70 data ;  2 ,491 ins t i tu t ions  included in  the  1974-75 
data ;  and 2 ,442 ins t i tu t ions  included in  the  1978-79 data  tapes .  
As the  fol lowing table  wi l l  show,  ins t i tu t ions  es tabl ished dur ing 
the  1880-1919 per iod had the  highest  percent  of  women adminis t ra tors .  
For ty-one percent  of  the  ins t i tu t ions  es tabl isned in  that  t ime per iod had 
women in  top level  adminis t ra t ion.  For ty-s ix  percent  of  publ ic  ins t i tu­
t ions  and 38 percent  of  pr ivate  ins t i tu t ions  had women adminis t ra tors .  
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Ins t i tu t ions  es tabl ished in  the  1920-1949 per iod ref lec t  the  next  
h ighest  propor t ion of  women top level  adminis t ra tors  (38 percent) .  Of  
the  publ ic  ins t i tu t ions  es tabl ished dur ing that  t ime,  42 percent  had 
women adminis t ra tors  compared to  36 percent  of  pr ivate  ins t i tu t ions  in  
the  same per iod.  
The ins t i tu t ions  es tabl ished dur ing the  "1970 or  la ter"  per iod had 
the  th i rd  highest  propor t ion of  women adminis t ra tors  (34 percent) .  Of  
the  f ive  t ime per iods  s tudied» th is  was the  only  one in  which the  pro­
por t ion of  pr ivate  ins t i tu t ions  wi th  women exceeded the  propor t ion of  
publ ic  ins t i tu t ions .  There  were  54 pr ivate  ins t i tu t ions  es tabl ished 
between 1970 and 1979,  and 36 percent  had women adminis t ra tors  compared 
to  30 publ ic  ins t i tu t ions  wi th  only  27 percent  wi th  women adminis t ra tors .  
The ins t i tu t ions  es tabl ished in  the  1950-1969 t ime per iod ranked 
four th  in  propor t ion of  women wi th  32 percent .  Thir ty-four  percent  of  
the  publ ic  ins t i tu t ions  had women in  high levels  of  adminis t ra t ion,  and 
30 percent  of  the  pr ivate  ins t i tu t ions  employed women in  top level  ad­
minis t ra t ion.  
The larges t  number  of  ins t i tu t ions  were  es tabl ished in  the  "1879 and 
ear l ier"  t ime per iod,  and they ranked f i f th  in  propor t ion of  women ad­
minis t ra tors  (29 percent) .  Of  the  publ ic  ins t i tu t ions ,  31 percent  em­
ployed women in  top level  adminis t ra t ive  posi t ions  whereas  only  20 percent  
of  the  pr ivate  ins t i tu t ions  did .  
The percent  of  ins t i tu t ions  wi th  women in  high level  adminis t ra t ive  
posi t ions  had a lmost  doubled in  the  ten-year  per iod f rom 1959 to  1979.  
The larges t  increase  occurred in  the  publ ic  sec tor  wifh  17.5  percent  of  
Table  1 .  The re la t ionship  of  year  of  es tabl ishment  of  publ ic  and pr ivate  ins t i tu t ions  to  the  
number  and percent*  of  women in  top level  adminis t ra t ion in  1978-1979 
Year  of  
es tabl  i  shinent  
Number  
v/ar ien  
Percent  
women 
Publ ic  





Pr ivate  
ins t .  




Tota l  
ins t .  
Per­
cent  
1879 or  ear l ier  106 31 344 174 29 617 280 29 9(31 39 .3  
1880 -  1919 93 46 204 164 38 432 257 41 636 26.0  
1920 -  1949 32 42 77 107 36 295 139 38 372 15.2  
1950 -  1969 47 34 139 73 30 240 120 32 379 15.5  
1970 -  later 8 2 7  30 23 36 64 31 34 94 4 .0  
Tota l  286 794 541 1648 827 2442 100.0  
' ' '  Both  rov(  and column percentages  are  presented.  
Table  2 .  The number  and percent  of  publ ic  and pr ivate  ins t i tu t ions  wi th  women top  level  
adininis t r 'a tors ,  1959-70,  1974-75 and 1978-79 
] 9 6 9 - / 0  1974-75 1978-79 
Number  Porcent  Tota l  Number  Percent  Tota l  Number  Percent .  Tota l  
women women in<, t .  women women ins t ,  women women ins t .  
Publ ic  . "  203 24.2 837 286 37.5  794 
Pr ivate  431 26.0  1 ,654 535 32.5  1 ,648 
Tota l  519 17.5  2,9( iL 634 25.4  2 ,491 821 33.6  2 ,442 
•f i  
^Data  miss ing.  
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al l  four-year  ins t i tu t ions  employing a t  leas t  one woman in  1969 to  34.5  
percent  employini ;  a  woman in  1979.  
2 .  I s  there  a  re la t ionship  between the  af f i l ia t ion of  ins t i tu t ions  and 
the  number  of  women adminis t ra tors  in  top level  posi t ions?  
The propor t ion of  ins t i tu t ions  employing women adminis t ra tors  in­
creased f rom 25.4  percent  in  1974 to  33.6  percent  in  1978-79.  In  tha t  
increase ,  the  publ ic  ins t i tu t ions  increased propor t ionate ly  f rom 24.2  
percent  to  37.5  percent ,  a  gain  of  13 .3  percent .  In  contras t ,  the  pr ivate  
ins t i tu t ions  increased from 26 percent  to  32.5  percent ,  a  gain  of  6 .5  per­
cent .  Thus  dur ing the  four-year  in terval ,  the  publ ic  ins t i tu t ions  caught  
up wi th  and exceeded the  pr ivate  ins t i tu t ions  in  the  propor t ion of  those  
employing women top level  adminis t ra tors .  This  may be  re la ted  to  the  fac t  
that  many of  the  pr ivate  col leges  are  church-re la ted .  
3 .  Has  the  number  of  women employed in  top level  adminis t ra t ive  posi t ions  
changed over  the  ten-year  per iod s tudied? 
To determine the  number  of  women adminis t ra tors  in  ins t i tu t ions  of  
h igher  educat ion over  the  two t ime per iods ,  the  ins t i tu t ions  were  d ivided 
in to  ca tegor ies  according to  the  number  of  top  level  women adminis t ra tors  
employed in  each ins t i tu t ion.  There  were  four  ca tegor ies  ranging f rom ' 'no  
women" to  " three  or  more  women."  The ca tegor ies  were  fur ther  divided in to  
publ ic  and pr ivate  ins t i tu t ions .  
A major i ty  of  ins t i tu t ions  had no wornen e-Jiployed in  both  1974-75 and 
1978-79.  Seventy-four  point  s ix  percent  nac  no women adminis t ra tors  in  
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1974-75,  and 66.1  percent  had no women in  1978-79.  Of  those  ins t i tu t ions  
that  had women,  a  major i ty  had only  one.  Sixteen point  one percent  in  
1974-75 had one woman compared to  20.6  percent  in  1978-79.  The percentage 
of  pr ivate  ins t i tu t ions  was much h igher  than the  percentage of  publ ic ,  38 
compared to  62 percent  in  1974-75 and 36 compared to  64 in  1978-79.  
Of  the  pr ivate  ins t i tu t ions  wi th  two women,  there  was  a  s l ight  de­
crease  over  the  t ime per iod.  Five  point  two percent  of  the  ins t i tu t ions  
in  1974-75 had two women compared to  8  percent  in  1978-79 wi th  the  greates t  
propor t ion in  the  pr ivate  sector .  Publ ic  ins t i tu t ions  gained f rom 32 to  
39 percent  whi le  the  pr ivate  ins t i tu t ions  decreased f rom 68 to  61 percent  
in  the  two-women ca tegory.  
Fewer  ins t i tu t ions  had three  or  more  womenr-  Four  point  one in  1974-75 
compared to  5 .3  in  1978-79.  Publ ic  ins t i tu t ions  increased f rom 8  to  22 
percent ,  and pr ivate  ins t i tu t ions  decreased f rom 92 to  78 percent  in  1978-
79.  
Overal l ,  there  was  an increase  in  the  number  of  ins t i tu t ions  wi th  
one,  two,  tnree  ana more  women wiLn i ,nc  g rea tes t  increase  in  the  category 
of  one woman adminis t ra tor .  
4 .  Is  there  a  re la t ionship  between the  number  of  wcmen employed and the  
highest  degree  offered by the  ins t i tu t ion? 
To determine the  re la t ionship  between the  highest  degree  offered and 
the  number  of  women in  top level  adminis t ra t ion,  the  ins t i tu t ions  were  
ca tegor ized based on the  highest  degree  offered to  s tudents .  In  both  
per iods  suuuicu,  a  major i ty  of  the  ins t i tu t ions  offered the  bachelors  
Table  3 .  The number  and percent ' ' '  o f  ins t i tu t ions  wi th  women adminis t ra tors  by number  of  
women adminis t ra tors ,  1974-75 and 1978-79 
Publ ic  ins t i tu t ions  Pr ivate  ins t i tu t ions  
or  wcHiien i  o ta  i  >  
admni i^ / ra tors  Percent  & number  by years  Percent  & number  by years  
1974-75** 1978-79*** 1974-75** 1978-79*** 1974-75** 1978-79*** 
0  G34 34,  .1  508 31.0  1223 65.9  1107 69.0  1857 74.6  1615 66.1  
1 153 38, ,0  181 36.0  250 62.0 321 64.0 403 16.1  502 20.6  
2  ^2 32,  .0  77 39.0  88 68.0  119 61.0  130 5 .2  196 8 .0  
3+ 8  8 .  0  28 22.0 93 92.0  101 78.0  101 4 .1  129 5 .3  
&37 794 1654 1648 2491 2442 100.0  
Both row and column percentages  are  presented.  
** Chi  s ( |uare  35.1b2;  DF- -  3 ;  Prob.  = 0 .0001.  
Chi  square?  13.063;  DF -  3 ;  ' rob,  = 0 .0045.  
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degree  as  the  highest  degree .  When the  percentage d i f ferences  were  com­
pared over  the  per iod,  40.7  percent  of  the  ins t i tu t ions  offered the  
bachelors  degree  as  the  highest ,  31 .3  the  masters ,  23.2  the  doctora te  and 
4 .8  the  profess ional  degree .  By contras t ,  the  ins t i tu t ions  repor t ing rcr  
1978-79 show 32.1  percent  of  the  ins t i tu t ions  offered the  masters  as  the  
highest ,  31 .1  percent  offered the  bachelors  as  the  highest  degree ,  24.5  
the  doctora te ,  and 5 .3  the  profess ional  degree .  
The employment  of  women adminis t ra tors  was  concentra ted  pr imar i ly  in  
those  ins t i tu t ions  offer ing the  doctora l  degree  as  the  highest .  In  1974-
75,  33.8  percent  of  the  ins t i tu t ions  offer ing the  doctora te  as  the  highest  
degree  employed women in  top level  adminis t ra t ion compared to  43.9  percent  
in  1978-79.  For  those  offer ing the  masters  as  the  highest  degree ,  the  
percentage increase  was  equal .  In  1974-75,  28.2  percent  of  the  ins t i tu­
t ions  offer ing the  masters  degree  as  the  highest  degree  had women adminis­
t ra tors  in  top level  posi t ions  compared to  38.3  percent  in  1978-79.  
Based upon the  data  presented in  Table  4 ,  a  greater  percentage of  
ins t i tu t ions  offer ing deyrees  un each level  (bcchclcrc ,  ras ters ,  nnr tor-Hf .H 
and profess ional ;  had women adminis t ra tors  in  top level  adminis t ra t ive  
posi t ions  than the  previous  t ime per iod s tudied.  
The ins t i tu t ions  that  em,pioy vvcmer ,  adminis t ra tors  were  fur ther  
assessed based on the  number  of  women in  top level  posi t ions  and the  level  
of  h ighest  degree  offered.  The degree  ca tegor ies  were  bachelors ,  masters ,  
doctora te  and profess ional .  
As the  1974-75 Table  5  data  wi l l  show,  40.5  percent  of  the  ins t i tu­
t ions  offered the  bachelors  dsgros  as  the  h ighest :  30-7  the  masters .  27.3  
Tabl i ;  4 .  The number  and percent '^  of  ins t i tu t ions  wi th  women adminis t ra tors  in  top level  
posi t ions  by h ighest  degree  offered,  1974-75 and 1978-79 
1974-•75 1978-•79 4-year  
percent  
increase  
Ins t ,  wi th  
women 
Percent  
women ÎP_ts l i  
Per­
cent  
Ins t .  wi th  
women 
Percent  
women Tota l  
Per-
cent 
Bachelors  243 2H.7 847 40.7  280 36.0  776 38.1  7.3 
Masters  184 2H.2 652 31.3  251 38.3 654 32.1  10.1  
Doctora te  1(54 33.8 485 23.2 218 43.9  497 24.5  10.1  
Profess ional  9  9.2 98 4.8  16 14.8  108 5 .3  5 .6  
600 2,082 100.0  765 2,035 100.0  
Miss ing Data  34 409 62 407 
Tota l  2 ,491 2,442 
* Both row and column percentages  are  presented.  
Ta bi t?  5 .  The number  and percent  of  i r s t i tu t ions  employing one,  two,  three ,  or  more  women in  
top level  adminis t ra t ion b_y h ighes t  degree  offered 
Highest  degree  
Bcichi? lors  
Maste i^s  
Doctora te  
Trofoss ional  
Tota l  ins t i tu t ions  
t)y  number  womet i  
Miss ing data  
One woman Two women Three  or  more  Tota l  ins t .  wi th  women 
women by degrees  offered 
1975-75/1978-79 1974-75/1978-79 1974-75/1978-79 1974-75/1978-79 
138 164 45 60 60 56 243 280 
57.0  58.6  18.4  21.4  24.6 20.0  40.5  36.7  
115 148 39 58 30 45 184 251 
62.5  59.0  21.2  23.1  16.3  17.9  30.7 32.8  
116 134 38 62 10 22 164 218 
70.8 61.5  23.2  28.5  6 .0  10.0  27.3  28.4  
6  12 2  2  1  2  9  16 















the  doctora te  and 1 .5  the  profess ional  degree .  The t ime per iod s tudied 
showed an increase  in  each area  except  those  ins t i tu t ions  offer ing the  
bachelors  degree  which decreased f rom 40.5  to  36.7  percent  in  1978-79.  
Thir ty- two point  e ight  percent  offered the  masters ,  28 .4  percent  the  
doctora te  and 2 .1  percent  the  profess ional  degree .  
The greates t  increase ,  5 .2  percent ,  occurred in  those  ins t i tu t ions  
offer ing the  doctora te  wi th  two women adminis t ra tors .  The greates t  
decrease  occurred in  those  ins t i tu t ions  offer ing the  profess ional  degree  
and having two women.  Propor t ionate ly ,  more  ins t i tu t ions  offer ing the  
bachelors  degree  as  the  highest  have women adminis t ra tors .  The ins t i tu­
t ions  are  l ikely  to  have only  one woman adminis t ra tor .  
5 .  I s  there  a  re la t ionship  between the  s ize  of  the  ins t i tu t ion and the  
number  of  top level  women adminis t ra tors  in  four-year  publ ic  and 
pr ivate  ins t i tu t ions?  
In  order  to  determine i f  the  s ize  of  the  ins t i tu t ion was re la ted  to  
r\-*^ i.fr\m<ori omninr/ori 4 n nn ro\/ol anminisfrATinn rfiH Î M s t* *i "î" ij 1" *i on ^ 
with  and wi thout  women adminis t ra tors  were  ca tegor ized by s tudent  body 
enrol lment  and control .  The enrol lment  popula t ions  were  grouped in to  s ix  
d i f ferent  s izes  ranging f rom "under  1 ,000"  to  "20,000 or  more"  for  1974-75 
and 1978-79.  The ins t i tu t ions  were  fur ther  ca tegor ized according to  
publ ic  and pr ivate  control .  
As can be  discerned from Tables  6  and 7 ,  the  major i ty ,  56,5  percent ,  
of  the  ins t i tu t ions  in  1974-75 had a  s tudent  body popula t ion below 1 ,000;  
t i r i s  percentage decreased to  52.1  oercent  in  1978-79.  However ,  a  greater  
Table 6 .  Number and percent ' 'of  ins t ' tu t ions with women adminis t ra tors  by s ize  of  s tudent  body 
enrol lment ,  1974-75 
Publ ic  Pr ivate  
Number Percent  Number Percent  
Total  Total  Percent  1974-75 w/women women Total  w/women women 
Below 1>000 16 5 .3  301 239  21.5 1107 1408 56.5 
1,000 -  4,999 66  27 .0  243  141 31.0 462 705 28 .3  
5,000 -  9,999 45 34.6 130 31 54.0 57 187 7 .5  
10,000 -  14,999 26 41.2 63 8  47.0 17 80  3 .2  
15,000 -• 19,999 17 51.5 33 1  50.0 2 35 1 .4  
20,000 or  more 38  56.7 67 6 67.0 9 76 3 .1  
203  837  426 1654 2491 100.0 
Table  7 .  Number and percent*cM inst i tut ions with women adminis t ra tors  by s ize  of  s tudent  body 
enrol lment ,  1978-79 
Publ ic  Pr ivate  
Number Percent  Number Percent  Total  Percent  
1978-79 v; /wGmen women Total  w/women _v\ 'omen Total  
13 e l  ow 1 ,000 13 6 ,0  228  283  27.0 1046 1274  
52.1 
1,000 -  4 ,999 92 36.8 250  198  39.0 507 757 
31.0 
5,000 -  9,999 76 52.7 144 32  49.0 65 209 8 .6  
10,000 -  14,999 35 50.7 69 11 64.7 17 86  
3.6 
15,000 -  19,999 21 61.7 34 4 80.0 5 39 
1 .6  
20,000 or  more 49 71.0 69 7 88.0 8  77 
3 .1  
ii 794 535 1648 2442 100.0 
*  l5oth row and column percentages are  presented.  
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proport ion of  the inst i tut ions in  each t ime per iod and with women admin­
is t ra tors  were pr ivate  with a  s tudent  body enrol lment  of  20,000 or  more.  
Eighty-eight  percent  of  the  pr ivate  inst i tut ions in  the 20,000 or  more 
category and 71 percent  of  the publ ic  inst i tut ions had women adminis t ra­
tors .  
The next  highest  percent  of  ins t i tut ions with women adminis t ra tors  
was in  the s ize  category of  15,000 to  19,999.  In  1974-75,  the publ ic  
inst i tut ions had 51.5 percent  and pr ivate  had 50 percent  compared to  the 
1978-79 f igures  that  show 61.7 percent  of  the publ ic  and 80 percent  of  
the pr ivate  inst i tut ions in  the s ize  category of  15,000 -  19,999 with 
women adminis t ra tors .  
The number of  ins t i tut ions with women adminis t ra tors  tended to  in­
crease proport ionately to  the s ize  of  the inst i tut ion with the larger  
inst i tut ions having s ignif icant ly  more women.  
5 .  Is  there  a re la t ionship between the region of  the country where the 
inst i tut ion is  located ana xne number of  wuii ien adm in  i s t ra tors  sr . -
ployed in  top level  posi t ions? 
This  analysis  at tempted fur ther  to  determine in  which region of  the 
country the greatest  number of  women are  ei t iployed in  top level  adminis­
t ra t ion in  higher  educat ion and to  ident i fy  the change that  occurred over  
a  four-year  per iod from 1974-75 to  1978-79.  
The c lass i f icat ions were determined by the data  in  the Educat ion 
Directory as  l is ted for  those years .  Table  8  shows the inst i tut ions by 
regions and the s ta tes  in  which chose inst i tut ions are  located.  
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Table 8 .  Distr ibut ion of  ins t i tut ions by s ta te  and region,  1974-75 and 
1978-79 
No.  in  1974-75 No.  in  1978-79 
Region 1--New England 
Connect icut  Massachuset ts  Maine 
Rhode Is land New Hampshire  Vermont  
207 201 
Region 2--Atlant ic  
Del  aware Pennsylvania  New Jersey 
Dist .  of  Columbia Maryland New York 
519 501 
Region 3--East  and North Central  




Region 4--West  North Central  
Nebraska Minnesota  
North Dakota  South Dakota  




Region 5--South Central  
A1abama Arkansas  Flor ida 
Mississ ippi  South Carol ina Kentucky 
Louis iana North Carol ina Georgia  
Virginia  
497 504 
Region 6—West  South Central  





njr v/iu I :  
Colorado Montana 
66 66 
Region 8--Pacif i i  
Alaska 
Washington 




Reg i  on 3—u. S.  i  e r  r1 tor i  es  
Virgin Is lands 




Trust  Terr i tory/Pacif ic  Is lands 




In  1974-75,  the highest  percent  of  ins t i tut ions with women adminis­
t ra tors  were located in  Region 5 ,  South Central ,  with 45.5 percent  of  a l l  
the inst i tut ions report ing in  that  region.  Of the  203 publ ic  inst i tut ions 
with women,  28 percent  were in  Region 5 ,  15 percent  in  Region 3 ,  and 15.8 
percent  in  Region 2 .  Of the  427 pr ivate  inst i tut ions report ing women ad­
minis t ra tors  in  top level  posi t ions,  26.5 percent  were in  Region 2 ,  17.5 
percent  in  Region 5 ,  and 14 and 13.9 percent  in  Regions 1  and 3  respec­
t ively.  Region 5 ,  however ,  had the overal l  highest  percent ,  both publ ic  
and pr ivate ,  of  ins t i tut ions with women adminis t ra tors .  
In  1978-79,  a  s imilar  pat tern emerged.  The highest  percent  of  in­
s t i tut ions with women adminis t ra tors  was located in  Region 5 .  Of the  47.4 
percent  in  Region 5 ,  27.5 were publ ic  and 19.8 were pr ivate  inst i tut ions.  
The next  highest  percent  of  the  535 inst i tut ions with women adminis t ra­
tors  was located in  Region 2 .  Seventeen point  f ive percent  of  the  publ ic  
inst i tut ions in  Region 2 had women,  and 23.7 percent  of  the  pr ivate  in­
s t i tut ions had women.  There were proport ionately more publ ic  inst i tut ions 
v. ' i t .h  woinen tr ic i r !  yr ivaLt;  ànu c  niynet  percer i t  in  "sgicn 5.  
Further  comparisGns were made to  determine where the greatest  change 
occurred over  the four-year  t ime per iod with regard to  employment  of  
woiTien in  top level  posi t ions of  adminis t ra t ion.  The resul ts  are  shown in  
Table  11 which revealed the greatest  increase occurred in  publ ic  ins t i tu­
t ions in  Region 8 .  Region 8  had a  3 .4  percent  increase in  the number of  
publ ic  inst i tut ions employing women,  and Region 2 had the second highest  
increase--2 percent .  The greatest  decrease,  2 .4  percent ,  occurred in  
— ^ — — O y^uu/i : V I 11 I ^ I V» ' w . 
ïdble  9 .  Distr ibut ion of  inst i tut ions with women adminis t ra tors  by type of  ins t i tut ion and 
region,  1.974-71) '^  
Region 





























24 .2  
837 
33 .6  
Private  
NOT ihst. , 
\7/wo(i;en 
% w/women 14.0 26.13 13,9 10.0 17.5 3 .3  .7  12.7 1 .4  26.8 66.4 
60 113 59 43 75 14 3  54 6  427 1,654 
0 78 145 92 63 132 30 13 67 10 630 2,491 
oi  ins t .  ,  ,  
by region 0 (12.3)  (23.0)  (14 6)  (10.0)  (21.0)  (  4 .8)  (  2 .1)  (10.6)  (  1 .6)  100.0 
Chi  squa '^e 36.656 OF = 9  Prob.  = 0 .0001 
a Both row c ' lnd column percentcges are  presented.  
Table 10.  Oistr ibut ion of  inst i tut ions with women adminis t ra tors  by type of  inst i tut ion and 
region,  1978--79^ 
Region Total  i iumbei '  Total  
_0_  _1 2  3 
— 
5 6 7 
_iL_ 9 women ins t .  
I 'ubl  ic  






6 .7  
50 
17 .5  
3')  




27 .6  
25  




9 .8  
6 




32 .5  
Private  








23 .7  
90 
L3.  7  
45 




2 .9  
7 




1 .1  
535 
32 .4  
1648 
67.5 
Total  1  7 9  177 123  71 184 41 20 108 12 821  2442 
% of  ins t .  
by region ( .0)  (  9 .6 )  (21 .6 )  (15.  7)  (  8 .6 )  (22.4)  (  5 .0 )  (  2 .4 )  (13 .2 )  (  1 .5)  100.0 
Chi  square 25 .  264 DF = 9  Prob.  = 0 .  0027 
^ Both row and column percentc .ges  are  presented.  
Table 11.  Percentage of  Increase/decrease in  the number of  ins t i tut ions employing women in  top 
level  adminis t ra t ive posi t ions by type of  inst i tut ion and region over  the four-year  
per iod 
Region 
__p_ 1  2 3  4 5  _6_ 7 8  9 
1978 -  79 0  6 .7  17.5 13.6 9 .1  27 .6  8 .8  4.6 9.8 2.0 
1974  ••  75  0  8 .9  15.8 16.0 10.0 28 .0  8.0 5.0 6.4 1 .9  
Total  increase/decrease 0 -2 . ; !  1.7 -2.4 - .9  - .4  .8  - .4  3.4 .1  
j ' r jva^ 
1978 -  79 0  11. : !  23 .7  16 .7  8.4 19.8 2 .9  1.3 14.9 1 .1  
1974 -• 75 0  14.0 26 .5  13.9 10.0 17.5 3 .3  .7  12 .  y  1.4 
Total  increase/decrease 0 -2 .8  -2 .8  2 .8  -1 .6  2 .3  - .4  .  6 2 .2  - .3  
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The percentage of  pr ivate  inst i tut ions report ing the employment  of  
women adminis t ra tors  in  top level  posi t ions exceeded that  of  publ ic  in­
s t i tut ions.  Pr ivate  inst i tut ions in  Region 3  increased 2.8 percent .  
Region 5 increased 2 .3 ,  and Region 8  increased 2.2 percent .  
When publ ic  and pr ivate  inst i tut ions are  combined,  the  greatest  
decrease was in  Region 1  with the greatest  increase in  Region 8 ,  
7 .  Is  there  a  re la t ionship between the number of  v. 'cmen and the s tudent  
body mix? 
The s tudent  body mix was determined to  be a  factor  when comparisons 
were made between male,  female,  coeducat ional  and coordinate  inst i tut ions.  
When those factors  were analyzed,  i t  was discovered that  a  considerably 
high percentage of  the  inst i tut ions were coeducat ional .  
Of those inst i tut ions report ing women in  top level  adminis t ra t ive 
posi t ions in  1974-75,  99 percent  were coeducat ional  publ ic  compared to  83 
percent  pr ivate .  Unlike what  might  be expected,  only 84.5 percent  of  the 
123 pr ivate  female inst i tut ions had women in  top level  adminis t ra t ion.  Of 
the  125 male pr ivate  inst i tut ions,  .7  percent  had women in  top level  
posi t ions.  
In  the 1978-79 data ,  more ins t i tut ions were reported to  have women 
adminis t ra tors  than in  the prpuinus per iod s tudied.  The percent  of  publ ic  
coeducat ional  ins t i tut ions increased from 24.5 to  35.8 percent ,  and pr i ­
vate  coeducat ional  ins t i tut ions increased from 24.1 percent  to  33.3 per­
cent .  
fable  1 2 .  Student  body mix of  pub!ic  inst i tut ions employing women in  top level  adminis t ra t ive 
posi t ions in  1974-75 and 1978-79 
Type:  of  




F 'ercont  








women Total  
Per­
cent  
Maid 0  0 6 .7  0 0 1  0 
Feina i  e  2  1 .0  2 .3  1 .3  1  .3  
Coed ? m  99.0 822 99.0 285 99.7 774 99.7 
Coord 0  0 0  0  0  0 0  0 
H03 100.0 830 100.0 286 100.0 776 100.0 
Missing data  77 18 
Table  13.  Student  body mix of  pr ivate  inst i tut ions employing women in  top level  
posi t ions in  1974-75 and 1978-79 
adminis t ra t ive 
1974- 75 1978- 79 
Type of  










women Total  
Per­
cent  
Male 3 .7  125 8 .0  2 .3  110 7 .0  
I 'emal  e  104 24.4 123 8.0 86 16.1 102 6 .5  
(- 'oed 309 72.5 1281 83.0 441 82.4 1326 85.5 
Coord 10 2.4 16 1 .0  6 1 .2  14 1 .0  
426 100.0 1545 100.0 535 100.0 1552 100.0 
Missing data  5  34 96 
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Women Adminis t ra tors  Data  
The pr imary purpose of  th is  par t  of  the s tudy was to  provide a  pro­
f i le  of  women who held top level  adminis t ra t ive posi t ions in  four-year  
publ ic  and pr ivate  inst i tut ions in  1978-79.  
There were 10,974 possible  posi t ions in  the 2,442 publ ic  and pr ivate  
four-year  inst i tut ions s tudied,  and 1,276 women were ident i f ied as  hold­
ing a  key adminis t ra t ive posi t ion in  821 inst i tut ions.  Out  of  1 ,276 
requests  for  resumes,  443 usable  ones were received and used in  this  
analysis .  There was a  re turn ra te  of  35 percent  without  a  fol low-up.  
Several  individuals  responded that  they did not  wish to  par t ic ipate  
in  the survey,  and several  individuals  were ident i f ied as  male adminis­
t ra tors .  Other  resumes were e l iminated when i t  was discovered that  the 
persons were f i rs t  level  adminis t ra tors  such as  coordinator ,  associate ,  
ass is tant  or  director  of  a  uni t .  When women were serving in  an act ing 
posi t ion,  they were included.  
The survey focused on the fol lowing concerns;  
1 .  the educat ional  and professional  DacKgrounds uf  Ihe women 
admini  s t ra tors ;  
2 .  the types of  posi t ions the women held before  obtaining their  
present  posi t ions:  
3 .  the proport ion of  women who received a  degree from the inst i tu­
t ion where they are  present ly  employed;  
4 .  the number of  years  of  experience of  the  women in  teaching and 
adminis t ra t ion;  and 
5 .  tne mari ta l  s ta tus  of  the wOiûeû adminis t ra tors  and s ize  cf  
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family of  those with famil ies .  
8 .  What  top level  adminis t ra t ive t i t les  are  women most  l ikely to  hold 
in  higher  educat ion? 
Table  14 shows the number of  women ident i f ied in  1978-79 as  holding 
posi t ions in  each of  the posi t ion categories  s tudied.  Top level  adminis­
t ra t ive posi t ions were grouped by publ ic  and pr ivate  control  with respect  
to  the area of  responsibi l i t ies .  The inst i tut ions employing the majori ty  
of  women in  top level  adminis t ra t ion were pr ivate .  Of the  1,276 posi­
t ions,  68 percent  were in  pr ivate  inst i tut ions.  Eighty-seven point  s ix  
percent  of  the women holding posi t ions of  President /Chancel lor  and 84 
percent  of  those holding posi t ions of  Vice President  were in  pr ivate  in­
s t i tut ions.  In the Academic Deans category,  a  major i ty  (63 percent)  were 
in  publ ic  inst i tut ions.  
There were s l ight ly  more women in  ihe posi t ion of  Academic Dean than 
in  any of  the  other  posi t ions s tudied.  Of a l1  Academic Deans posi t ions,  
14.3 percent  were held by women,  i t  sncuia  DS noted,  NOWEVER,  Li,AL. 
posi t ions of  Dean of  Nursing,  Dean of  nome Economics and Dean of  Social  
Work are  included in  that  category of  s t r ic t ly  col legiate  academic posi­
t ions.  In  this  instance,  42.5 percent  of  the 442 posi t ions were Dean cf  
Nursing,  11.4 percent  were Dean of  Home Economics and 5 .4  percent  were 
Dean of  Social  Work which are  t radi t ional ly  female posi t ions and ex­
pected to  inf luence the percentage in  that  category.  
Women made up 12.6 percent  of  a l l  the posi t ions with the t i t le  of  
Vice Presioent  ana Chief .  This  t i t le  includes Vice President  or  Chief  
Table 14.  Number of  women ident i f ied as  holding a  top level  adminis t ra­
t ive posi t ion in  higher  educat ion in  1978-79 by posi t ion t i t le  
Ti t le  
President /Chancel lor  
Vice President /Chief  
Adminis t ra t ive Affairs  
Academic Affairs  
Inst i tut ional  Research 
Business  
Personnel  Services  
Publ ic  Relat ions 
Development  
Student  Affairs  
Planning 
Academic Dean 
Arts  and Sciences/  
Humanit ies  
Business  
Educat ion 
Fine Arts  
Graduate  School  
Home Economics 
Law 
Medici  ne 
Nursing 
Social  Work 






5 23 28 
30 178 208 
0 1  1 
12 123 135 
2 0 2  
2  2 4  
4  25 29 
45 211 256 






30 25 55 
15 9 24 
22 16 38 
8 S 4 C J .U 
20 20 40 
47 4  51 
0 3  3 
1  2 







40S S5S 1276 
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Table 15.  Number and percent  of  top level  women adminis t ra tors  by level  
of  posi t ion,  1978-79 
Posi t ion Ti t le  
Four-year  
inst i tut ions 
Number women 
ident i f ied Percent  
2 ,442 I d â  5.9 
Vice President /Chief  5,441 690 12.6 
Academic Dean 3,088 442 14.3 
Total  10,974 1,276 11.6 
Off icer ,  such as  chief  of  academic,  business  ,  development .  s tudent  affairs  
and adminis t ra t ive ser  vices  posi t ions,  and o  ther  adminis t ra t ive categories  
that  are  preceded by the  t i t le  of  Vice President .  
The most  f requent  t i t le  in that  category was that  of  Chief /Vice 
President  of  Student  Affairs  which made up 37.1 percent  of  the Vice Presi­
dent  category.  
Women occupied 144 of  the posi t ions of  President /Chancel lor  which 
represent  only 5 .9  percent  of  the  total  2,442 posssible  posi t ions in  
fuur-vear  publ ic  and pr ivate  inst i tut ions.  
According to  these data ,  women are  most  l ikely to  have the t i t le  of  
Academic Dean than President  or  Vice President .  Overal l ,  women hold only 
11.5 percent  of  three cstegoriss  of  top level  adminis t ra t ive posi t ions in  
higher  educat ion.  
9 .  What  i s  the educat ional  background of  the  women who hold top level  
adminis t ra t ive posi t ions? 
If sr .  advanced degree is  a  cr i ter ion for select ion to  too level  ad­
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ministrat ion,  the women in  this  s tudy were found to  meet  the  cr i ter ion.  
The f indings support  ear l ier  s tudies  that  "ound f i f ty  to  seventy-f ive 
percent  of  the women in  higher  educat ion held a  doctorate  degree,  for  a  
major i ty  of  the women in  tms study also held advanced degrees .  Of ths  
443 subjects  report ing degrees  earned,  70 percent  of  the women held a  
doctorate ,  24 percent  held a  master ' s  degree,  four  percent  held a  
bachelor 's  degree,  and two percent  held a  professional  degree in  law,  
medicine or  divini ty  as  the highest  degree earned.  
Table  15.  Number and percent  of  women in  top level  adminis t ra t ion by 
highest  degree earned 
Degree 
Number of  
women Percent  
Bachelors  17 4  
Masters  105 24 
Doctorate  305 70 
Professional  8  2 
Total  435 100 
3  
443 
Included those who did not  indicate  degree(s)  earned.  
Most  resumes indicated the highest  degrees  received but  of ten did net  
l i s t  the dates  and f ie ld  of  degrees .  For  those wnrnen adminis t ra tors  with 
the years  of  degrees  recorded,  43.2 percent  received a bachelor 's  degree 
between 1951-60,  39 percent  received a master ' s  degree between 1961-70,  
and 50 percent  receivea rne doctorate  degree batweer ,  1551-70.  In  fact .  
Table 17.  Number and type of  deçiree awarded women in  top level  adminis t ra t ion by year  earned 
Bachelors  Masters  Doctorates  Professional  
Number Percent  Number Percent  Number Percent  Number Perceni  
women women women women women women women women 
193(1 or  ear l ier  1  .2  0 0 0 0 0 0 
193]  -  1940 17 4 .6  7 2 .0  0  0 1  14.0 
1943 -  1950 84 23.0 35 10.0 5 1 .8  2 29.0 
195)  -  1960 158 43.2 128 38.0 36 14.0 2 29.0 
196)  -  1970 17. 25.1 131 39.0 136 50.0 1  14.0 
197)  -  1980 14 3.9 38 11.0 93 34.2 1  14.0 
Total  366 100.0 339 100.0 270 100.0 7 100.0 
Missing data^ 77 104 173 
443 443 443 
^ Included those who did not  indicate  year  of  degree.  
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34.2 percent  received the doctorate  within the las t  ten years .  A major i ty  
of  the  women adminis t ra tors ,  98.2 percent  doctoral  and 88 percent  masters ,  
received degrees  in  the las t  twenty years .  The missing data  in  Table  17 
ref lects  those women without  the par t icular  degree as  wel l  as  those for  
whom no data  were given.  
To determine i f  the f ie lds  of  s tudy of  women in  top level  adminis t ra­
t ive posi t ions were s imilar ,  each degree level  and f ie ld  of  s tudy was 
compared.  A d i f ference was observed when compared to  other  f indings.  
Of those women receiving a  bachelor 's  degree,  28.6 percent  majored 
in  the humanit ies ,  20.9 percent  majored in  nursing,  and 11.7 percent  
majored in  educat ion.  The social  sciences  fol lowed with 9 .8  percent .  
Of the  women adminis t ra tors  who were granted a  master ' s  degree; ,  26.6 
percent  majored in  educat ion;  22 percent  majored in  humanit ies ,  and 17 
percent  majored in  nursing.  The fourth highest  f ie ld  of  s tudy was social  
sciences  with 8 .3  percent .  
Educat ion was the most  f requent  f ie ld  of  s tudy for  those women who 
received doctorate  cegrees  with 40 percenL having rûajored i r .  aducat icr , .  
The next  highest  was 20 percent  v-ho majored in  the humanit ies  and 13.1 
percent  in  social  sciences .  Consider ing undergraduate  and graduate  
degrees  overal l ,  the major  f ie lds  ranked i r ,  order  of  educat ion f i rs t ,  
humanit ies  second,  and nursing third.  Social  sciences  ranked only fourth 
as  a  major  f ie ld  of  s tudy.  
There i s  a  prevalent  s tereotypic  image of  women who hold decis ion­
making posi t ions that  they get  the jobs by chance (Gasser .  1975) .  Accord­
ing to  the present  data ,  Lhe t rend in  career  pat terns  for  the subjects  i^  
Table 18.  Number and percent  of  women by f ie ld  of  s tudy and level  of  degree,  1978-79 
Bachelors  Masters  Doctorate  Professional  
Field of  Number Percent  Number Percent  Number Percent  Number Percen 
d_(;gre(L_.- .  women wonien women women women women women women 
Biol0(] ical  Science; ,  I P .  2.8 9 2 .3  5 1 .6  0 0 
[ lusiness  Admin.  6 .5  14 3 .5  3  1 .0  0 0 
[( lucat ion m  11.7 105 26.6 122 40.0 0  0  
1 ine  Arts  9  2 .0  6 1 .4  1  .5  0 0 
Humanit ies  117 28.6 85 22.0 60 20.0 0  0 
Home Economics 2 3  5.6 22 5 .5  16 5 .2  0 0 
l .aw 0  0  1  .2  0 0 7 78 
Medicine 0  0 0  0  0 0 1  11 
Nursing 85 2:0.9 66 17.0 15 5 .0  0 0 
Physical  Sci /Math 33 8 .0  25 6 .3  17 5 .6  0  0 
Psychology 11 2.6 23 5 .8  20 6 .5  0 0  
Publ ic  Admin.  3  .6  2 .5  1  .5  0 0 
Social  Sciences 40 9 .8  33 8 .3  40 13.1 0 0 





100.0 394 100.0 305 100.0 9 100.0 
Missing Data  33 49 138 434 




Table 19.  Number and percent  of  top level  adminis t ra tors  appointed by 
year  of  appointment  
Year  of  Number Percent  Year  of  Number Percent  
appointment  women women appointment  women women 
1958 -  1959 3 .  7 1 nirs 1 A"7T 1.2VU - XZ// X 1  ^  3 .2  
1960 -  1961 3  .7  1972 -  1973 57 13.5 
1962 -  1963 3  .7  1974 -  1975 87 20.7 
1964 -  1965 7 1 .7  1976 -  1977 93 22.0 
1956 -  1957 12 2.8 1978 -  1979 125 29.8 
1968 -  1959 15 3 .7  1980 2 .5  
Total  422 100.0 
Missing data  21 
this  s tudy do not  support  that  image.  This  invest igat ion focused on the 
length of  t ime in  the present  posi t ion,  the preceding posi t ion,  and the 
previous experiences  a t  the present  ins t i tut ion.  There are  some s t rong 
s imilar i t ies  in  the career  pat terns  that  suggest  women do not  become top 
level  adminis t ra tors  by chance.  When the  year  of  appointment  was analyzed 
to  determine i t s  relat ionship to  posi t ion,  i t  was revealed that  72 percent  
of  the  women adminis t ra tors  were appointed to  their  present  posi t ion dur­
ing the las t  f ive years .  Almost  th i r ty  percent  were appointed to  their  
present  posi t ion in  1978-79:  22 percent  were appointed in  1975-77;  and 
20.7 percent  were appointed in  1974-75.  
Few women were appointed to  top level  adminis t ra t ive posi t ions before  
1974.  The greatest  number were appointed in  1978-79.  
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10.  What  i s  the work experience of  the women in  top level  adminis t ra t ive 
posi t ions? 
Women adminis t ra tors  did not  have a  large number of  years  in  admin­
is t ra t ion in  their  current  inst i tut ions.  The major i ty ,  53.7 percent ,  had 
been employed a t  the present  inst i tut ion for  s ix  years  or  less .  Of that  
group,  25 percent  had between one and three years  of  experience;  21 per­
cent  had four  to  s ix  years ,  and 13.2 percent  had been employed a t  the 
current  inst i tut ion for  ten to  twelve years .  
Table  20.  Number of  years  top level  women adminis t ra tors  were employed 
a t  the current  inst i tut ion 
Years  a t  Number Percent  
current  inst i tut ion women women 
Less  than 1  year  34 7 .7  
1 - 3  y e a r s  111 25.0 
4 - 6  years 93 21.0 
7 - 9  y e a r s  48 10.8 
10 -  12 years 58 13.2 
1 O _ 1  C v~c 
^  ^  J f  t  ^  8.9 
15 -  18 years  17 3 .9  
19 -  21 years x s  4.4 
22 or  -nre  years  22 5 .1  
T -r  3  T 441 lOG.O 
Missing data  2 
The bel ief  that  women adminis t ra tors  must  prove themselves  in  the 
inst i tut ion before  being appointed to  a  top level  posi t ion did not  appear  
to  hold t rue,  al though a  high percent  of  these women moved to  their  
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present  posi t ions from within the inst i tut ion.  To move up in  the inst i ­
tut ion is  one way of  proving competence,  and having earned a  degree from 
the inst i tut ion is  another  way to  be recognized as  competent .  
Several  of  these women received one or  more degrees  from the inst i tu­
t ion where they were current ly  employed.  Twenty percent  of  the  women re­
ceived a  bachelor 's  degree,  8 .8  percent  received a  master's,and 2 .9  per­
cent  received a  doctorate  degree from the inst i tut ion where they present ly  
hold a  top level  adminis t ra t ion posi t ion.  
Table  21.  Number and percent  of  women adminis t ra tors  who earned a  degree 
from the inst i tut ion where they present ly  hold a  top level  






Bachelors  39 20.0 
Masters  39 8.8 
Doctorate  13 2.9 
Professional  3  .7  
T nf^l 1 Ai  
N = 443 
The types of  posi t ions previously held by the women adminis t ra tors  
tended to  support  the  idea of  upward mobil i ty  in  the univers i ty  set t ing.  
In locking a t  the data ,  very few of  thm subjects  came to the present  posi­
t ion from outs ide of  the  academic community.  Eighty- three percent  came 
from the univers i ty  community,  a l though i t  is  not  c lear  i f  a l l  of  theûi  
came from within their  current  inst i tut ions rather  than from outs ide.  An 
unexpectedly high number.  22.7 percent ,  moved upward from an associate .  
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assis tant ,  or  act ing posi t ion within their  current  inst i tut ion.  
The highest  number,  36.6 percent ,  previously held an adminis t ra t ive 
posi t ion,  and 26.0 percent  were in  teaching on the univers i ty  level  before  
being appointed to  their  present  adminis t ra t ive posi t ions.  
Table  22.  Previous posi t ion? held by top level  women adminis t ra tors  
Number Percent  
Previous posi t ion women women 
Universi ty  adminis t ra t ion 153 36.6 
Universi ty  teaching 109 26.0 
Associate ,  ass is tant ,  act ing 95 22 .7  
f rvmm 1 in •? + \/ a nannx/ W t • f vjr ^ 30 7 .2  
Government  12 2 .8  
Universi ty  research 7 1 .7  
Business  3  .7  
Other  (counsel ing)  10 2.3 
Total  419 100.0 
Missing data  24 
I t  should be noted that  several  subjects  had an overlap of  teaching 
and adminis t ra t ive experience.  In  ca; :cs  where i t  was not  c lear  i f  the 
adminis t ra t ive duty included teaching,  and i f  the t i t le  included "Profes­
sor  of . . . ,  and Dean of . . . , "  the years  of  teaching and adminis t ra t ion were 
both counted.  Thus,  years  of  actual  teaching expsr icncc may be a  bi t  
inf la ted.  
The pat tern for  most  of  the women adminis t ra tors  was to  have less  
than ten years  of  teaching or  adminis t ra t ive experience.  Forty-s ix  per­
cent  of  the women had between one and nine years  of  teaching experience 
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Table 23.  Years  in  adminis t ra t ion and teaching a t  the univers i ty  level  
Teaching Adminis t ra t ion 
Number Percent  Number Percent  
Years  women women women women 
1  -  3 50 15.3 58 15.1 
4 - 6  55 15.8 97 25.3 
7 -  9 44  13.5 86  22.4 
10 -  12 49  15.0 58  15.1 
13 -  15 57 17.5 42 11.0 
15  -  18  31 9 .5  22  5.7 
19 -  21 18 5 .5  14 3.6 
22 and over  23 6 .9  7 1 .8  
327  100.0 384 100.0 
Missing 116 Missing 59 
while  63 percent  of  the women had from one to  nine years  of  adminis t ra t ive 
experience.  I t  appears  that  the women adminis t ra tors  had re la t ively more 
adminis t ra t ive experience than they did teaching experience.  The highest  
percentage of  women with teaching experience had between thir teen and 
f i f teen years  of  teaching.  The percentage of  women with var ious years  in  
adminis t ra t ion decreased s l ight ly  af ter  three years  ar .c i  cont inued as  the 
years  increased^ whereas  the percentage of  women with teaching experience 
did not  d i f fer  more than two percent  from one year  to  f i f teen years  of  
experience.  
11.  What  i s  the mari ta l  and family s ta tus  of  women in  top level  adminis­
t ra t ive posi t ions in  higher  educat ion? 
Women are  said tc  suffer  severely from sexism in  the labor  market  and 
have his tor ical ly  labored under  the occupat ional  s tereotypes fr .a t  a  
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Table 24,  Status  of  top level  women adminis t ra tors  in  higher  educat ion 
by mari ta l  s ta tus  and family s ize  in  1978-79 
























18 .3  
5.4 




9 .0  
Total  101 
family l i fe  cannot  be combined with a  career .  Although the data  on mari­
ta l  and family s ta tus  were incomplete ,  the  responses  indicated that  some 
'women have been able  to  combine their  careers  with marr iage and chi ldren.  
The large amount  of  missing data  al lows for  no fur ther  meaningful  infer­
ences.  Perhaps those women who successful ly  combined careers  and famil ies  
wanted that  fact  to  be known and thus included the information in  their  
resumes.  
Of the  resumes which indicated mari ta l  s ta tus  of  the women,  72 per­
cent  nsre  marr ied,  18.3 percent  v. 'ere  s ingle ,  5 .4  percent  were divorced,  
and 4 .3  percent  were widowed.  The number of  chi ldren was a lso incomplete-
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ly  reported.  However ,  of  the  individuals  who reported chi ldren,  28.7 
percent  had one chi ld ,  42.5 percent  had two,  19.8 percent  had three,  and 
9 percent  had four  chi ldren.  
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CHAPTER V.  SUMMARY, CONCLUSIONS AND RECOMMENDATIONS 
The purpose of  th is  chapter  i s  to  present  a  summary of  the  f indings,  
draw conclusions,  and make recommendat ions for  future  research.  In 
addi t ion to  reviewing the purpose of  the s tudy and summarizing the pro­
cedures ,  th is  chapter  wil l  a lso discuss  the re la t ionship of  these data  
to  other  data  s tudied on the character is t ics  of  inst i tut ions and women 
adminis t ra tors  in  higher  educat ion.  
The major  focus of  the s tudy was to  compare the character is t ics  of  
four-year  publ ic  and pr ivate  inst i tut ions over  three t ime per iods,  
1969-70,  1974-75,  and 1978-79,  re la t ive to  whether  or  not  the inst i tu­
t ions did or  did not  employ women in  top level  posi t ions of  adminis t ra­
t ion.  To the extent  possible ,  the character is t ics  and career  pat terns  
of  women employed in  top level  posi t ions in  those inst i tut ions was 
determined.  
The inst i tut ional  data  were tabulated from computer  tapes  purchased 
from the Nat ional  Center  of  Educat ional  Stat is t ics .  Frequency dis t r ibu­
t ions of  ins t i tut ional  una,acLe, is t ies  wera compiled and analyzed.  A 
resume was requested f ro-  the Publ ic  Relat ions Off ice  of  the employing 
inst i tut ion for  each woman ident i f ied as  being a top level  adminis t ra tor  
in  1978-79.  
Summary and Conclusions 
Numerous s tudies  have addressed the under-representat ion of  women in  
adminis t ra t ive posi t ions in  higher  educat ion and the extent  to  which the 
under-representat ion is  the resul t  of  sex discr iminat ion.  A var ie ty  of  
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factors  surfaced including the lack of  educat ional  preparat ion,  l imited 
educat ional  experiences ,  geographic  locat ion and personal  character is t ics  
of  women.  Those factors  and others  were discussed in  this  s tudy.  The 
focus,  however ,  was three-fold:  1)  co discuss  the cnaracter is t ics  of  
inst i tut ions employing women in  top level  adminis t ra t ion over  a  ten-year  
per iod;  2)  to  determine the number of  women represented in  top level  ad­
minis t ra t ive posi t ions and the type of  posi t ion held;  and 3)  to  develop a  
prof i le  of  the  educat ional ,  professional  and personal  background of  
women who manage to  reach a  top level  posi t ion in  higher  educat ion ad-
mini  s t ra t ion.  
In seeking to  determine the character is t ics  of  the inst i tut ions in  
this  s tudy,  several  components  were s tudied which included the date  of  
es tabl ishment ,  control ,  s ize ,  s tudent  body mix,  geographic  region and the 
highest  degree granted by the inst i tut ion.  
The inst i tut ional  f indings,  der ived from analyzing several  components ,  
tended to  indicate  the number of  four-year  publ ic  and pr ivate  inst i tut ions 
smp' lcy.r .g  v. 'cmer:  iP .  top leve" I ,ox increased over  the ten-
year  per iod s tudied.  The greatest  increase was in  the publ ic  inst i tut ions.  
Of a l l  the inst i tut ions report ing in  1959-70,  17.5 percent  had a t  least  
one woman in  too level  adminis t ra t ion.  The next  per iod s tudied,  1974-75,  
showed 25.4 percent  of  four-year  publ ic  and pr ivate  inst i tut ions had a  
woman adminis t ra tor ,  and in  1978-79,  the percentage reached 33.6 percent .  
Publ ic  inst i tut ions had a  greater  increase and a  larger  percentage 
(37.5 percent)  of  ins t i tut ions with women than the pr ivate  inst i tut ions 
had (32.5 percent) .  
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The percent  of  ins t i tut ions with women in  high level  posi t ions has  
a lmost  doubled in  the las t  ten years  s ince Harr is  (1970)  documented the 
problem of  sex discr iminat ion in  higher  educat ion.  The employment  pat tern 
ref lected in  this  data  indicates  a  more posi t ive move to  el iminate  the 
under-representat ion of  women in  the educat ion system. However ,  i f  the 
present  project ions are  correct ,  s tudent  enrol lment  wil l  peak in  1980,  
the number of  small  pr ivate  l iberal  ar ts  inst i tut ions wil l  decrease and 
wil l ,  no doubt ,  have an effect  on the employment  pat terns  of  women enter­
ing the higher  educat ion job market .  
While  the overal l  number of  ins t i tut ions with women adminis t ra tors  
has  increased,  fur ther  analysis  was necessary to  determine other  charac­
ter is t ics  of  those inst i tut ions that  intent ional ly  or  unintent ional ly  
sought  women for  employment .  Thus,  the  date  of  es tabl ishment  of  the  
inst i tut ion was assessed.  A major i ty  of  the inst i tut ions with women 
adminis t ra tors  were those es tabl ished during the 1880 to  1919 per iod.  
Forty-one percent  of  those inst i tut ions establ ished during that  per iod 
had wGiT.er ,  in  top "Icvc!  adminis t ra t ion.  T"e '~e to  be a  re la t ion­
ship between the date  of  the establ ishment  of  the  majori ty  of  ins t i tut ions 
with women adminis t ra tors  and the date  of  the establ ishment  of  women's  
ins t i tut ions.  The ear ly  prest igious women's  col leges  were es tabl ished 
during the 1850 to  1920 per iod.  In  addi t ion,  the Smith-Hughes Act  of  
1917 was passed to  encourage home economics educat ion for  women (Brubacker  
and Wil l is ,  1968) .  I t  i s  assumed that  both the establ ishment  of  women's  
col leges  and the passage of  the  Smith-Hughes Act  had an inf luence on the 
number of  ins t i tut ions with women adminis t ra tors  for  that  per iod.  
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The inst i tut ions with the second highest  percent  (38)  of  women 
adminis t ra tors  were es tabl ished between 1920 and 1949.  Forty- two percent  
of  the publ ic  and 36 percent  of  the pr ivate  inst i tut ions had women.  That  
per iod was a lso a t ime when the second generat ion of  prest igious women's  
col leges  was founded.  
Inst i tut ions establ ished during the "1970 or  la ter"  per iod had the 
third highest  proport ion of  women adminis t ra tors ,  34 percent .  Of the  f ive 
t ime per iods,  th is  was the only one where pr ivate  inst i tut ions with women 
exceeded the proport ion of  publ ic  inst i tut ions with women.  Thir ty-s ix  
percent  of  the pr ivate  inst i tut ions had women adminis t ra tors  compared to  
27 percent  of  the publ ic  inst i tut ions.  
Inst i tut ions establ ished in  the 1950 -  1959 per iod ranked fourth in  
the proport ion of  women (32 percent) .  The largest  number of  ins t i tut ions 
were es tabl ished in  the 1879 and ear l ier  per iod and ranked las t  in  the 
proport ion of  women adminis t ra tors  with 29 percent .  Inst i tut ions estab­
l ished during that  t ime were aff i l ia ted with churches,  missionary soci­
e t ies  and pr ivate  inùiviuuàls .  Although c  fcv;  v;crr .£n v . -ere  s l loy&d ^mpss 
in  those ear ly  inst i tut ions,  their  roles  as  s tudents  were l imited.  
The second highest  percent  (38,2 percent)  of  ins t i tut ions with women 
adminis t ra tors  were those offer ing a  master ' s  deqrse as  the hiqhest  de­
gree.  Twenty-two point  s ix  percent  of  those inst i tut ions had one woman 
adminis t ra tor ,  8 .8  percent  had two,  and 5 .8  percent  had three or  more.  
The highest  percent  of  ins t i tut ions with three or  more women were those 
offer ing a  bachelor 's  degree as  the highest  degree.  The most  s ignif icant  
change over  the per iod s tudied v/as  the  decrease in  the number of  ins t i tu­
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t ions with no women adminis t ra tors ,  a  decrease of  13 percent  in  the pub­
l ic  area and 8  percent  in  the pr ivate  sector .  
Other  factors  that  tend to  inf luence the number of  ins t i tut ions em­
ploying women adminis t ra tors  are  the s ize  and composi t ion of  the s tudent  
body.  As the  s ize  of  the s tudent  body increased,  so did the percentage 
of  ins t i tut ions with women adminis t ra tors .  Although 63.4 percent  of  the 
inst i tut ions have a  s tudent  body populat ion below 1,000,  inst i tut ions in the 
s ize  category of  20,000 or  more s tudents  increased from 55.7 to  71.0 percent  in  the 
publ  ic  sector  and 57 to  88 percent  in  the pr ivate  sector  over  a  f ive-year  per iod.  
A higher  proport ion of  coed inst i tut ions reported having women admin­
is t ra tors  than any other  category.  Coed s tudent  body inst i tut ions made 
up 99 percent  of  a l l  publ ic  inst i tut ions s tudied and 99.7 percent  of  a l l  
pr ivate  inst i tut ions in  1974-75.  Pr ivate  inst i tut ions were 83 percent  and 
publ ic  85.5 percent  of  a l l  inst i tut ions in  those categories  in  1978-79.  
The percentage of  women in  female inst i tut ions remained constant  over  the 
per iod s tudied but  did not  exceed 84.5 percent .  
When UiM insLivut ivns wars  ar .a lyzcd by gccgraphical  regions,  fnpr-^ 
appeared to  be s  s t rong relat ionship between the s ize  of  the region and 
the number of  ins t i tut ions with wo~en adminis t ra tors .  Region 5  had more 
inst i tut ions (504)  and a lso had the highest  percent  of  ins t i tut ions with 
women adminis t ra tors  in  both 1974-75 and 1978-79.  Region 2 ranked second 
highest  in  the number of  ins t i tut ions with women adminis t ra tors .  In  both 
per iods,  publ ic  inst i tut ions had proport ionately more ins t i tut ions with 
w;Amon 
This  f inding supports  an s tudy fwcCorkie .  1974)  that  found the 
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la rges t  percentage of  woi i ien  adminis t ra tors  in  publ ic  ins t i tu t ions  wi th  a  
s tudent  body enrol lment  below 10,000.  McCorkle  fur ther  founda major i ty  of  
women in  top level  adminis t ra t ion in  h igher  educat ion were  in  ins t i tu t ions  wi th  
a  s tudent  body of  3 ,500 or  less  and located in  Region 1 .  
In  summary,  the  larges t  percer . taga  of  women in  1978-79 were  in  
Region 5 ,  employed a t  a  pr ivate  coeducat ional  ins t i tu t ion of  h igher  educat ion 
wi th  a  s tudent  body of  10,000 or  less .  A major i ty  of  the  ins t i tu t ions  wi th  women 
adminis t ra tors  offered the  bachelor ' sdegree  as  the  h ighest .  
To determine a  prof i le  of  the  women,  an  assessment  was  made of  each 
woman ident i f ied  as  holding a  top level  adminis t ra t ive  posi t ion and whose 
ins t i tu t ion forwarded a  resume f rom which the  data  was  col lec ted.  The 
fo l lowing conclus ions  were  drawn f rom the  data .  
When looking a t  the  year  of  es tabl ishment  of  the  ins t i tu t ion as  a  
control l ing fac tor ,  propor t ionate ly  more  top level  women adminis t ra tors  
are  found in  publ ic  ins t i tu t ions  es tabl ished between 1880 and 1919.  
Those  women adminis t ra tors  are  l ike ly  to  be  the  only  women in  top level  
acminis t raz ion ai :  coecucaLiuûôl  iûs t i tu t ior . s  vvi t r  s tuceni  nnny popula­
t ions  of  20,QQQ or  more .  The ins t i tu te-on i s  most  l ike ly  to  be located in  
Region 5  which i s  the  South  Centra l  Region of  the  country .  
Of  the  10-375 poss ible  posi t ions  in  f -ur-ymar  publ ic  and pr ivate  
ins t i tu t ions ,  women hold  only  11.6  percent  of  the  top level  adminis t ra t ive  
posi t ions .  Of  the  three  categor ies  s tudied,  women made up 5 .9  percent  of  
the  2,442 Pres ident /Chancel lor  pos i t ions ,  12.6  percent  of  the  Vice  Pres i ­
dent  pos i t ions ,  and 14.3  percent  of  the  Academic  Dean pos i t ions .  In­
c luded in  the  Academic  Dean ca tegory v. 'oro  pos i t ions  o" '^  Dean nf  Nurs ing.  
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Dean of  Home Economics ,  and Dean of  Socia l  Work which are  t radi t ional ly  
fanale  posi t ions  and,  i f  e l iminated f rom the  to ta l ,  would ref lec t  an even 
smal ler  representa t ive  group of  women in  top level  decis ion making posi ­
t ions .  
Signif icant  among the  analyses  of  the  job t i t les  was the  fac t  that  
more  women held  the  t i t le  of  Dean/Vice  Pres ident  of  Student  Affa i rs  than 
any o ther  t i t le .  This  might  be  due to  the  socia l iza t ion of  men and women 
who bel ieve  women a re  bes t  sui ted  for  service  careers .  This  f inding i s  
a lso  suppor ted by Walsh (1975)  who found in  her  s tudy of  women adminis­
t ra tors  in  higher  educat ion in  Cal i fornia  that  a  major i ty  of  the  women 
held  middle  management  and service  type posi t ions .  I t  i s ,  therefore ,  
concluded that  when women a re  found in  top level  posi t ions  of  adminis t ra­
t ion,  they are  more  l ike ly  to  be  a  Dean of  Nurs ing,  Home Economics ,  Socia l  
Work,  or  Student  Affa i rs .  When women hold  the  t i t le  of  Vice  Pres ident ,  
the  major i ty  of  t imes  i t  i s  in  Student  Affa i rs .  Women a re ,  therefore ,  
gross ly  under-represented in  the  posi t ions  of  Pres ident ,  Vice  Pres ident ,  
— — -J A — -, J ^ + a V*op c 
O I t t I s  ^ U/ VL I I W » • • V * > V » . — V. V . 
An ear l ier  s tudy (Gardner ,  1955)  repor ted  only  17 percent  of  the  
woiP.en adminis t ra tors  held  a  doctora te  degree .  A more  recent  s tudy showed 
50 percent  cf  upper  level  adminis t ra tors  held  the  doctora te  (Gasser ,  
1975) .  Doctora te  degrees  awarded to  women cont inued to  increase  and 
ref lec ts  one of  severa l  poss ible  reasons  for  the  increase ,  which might  be  
a  change in  a t t i tudes  toward women seeking advanced degrees ,  ihe  aspi ra­
t ions  of  women,  and/or  less  discr iminat ion agains t  women in  h igher  
o/4i I/"" a 4- 4 mn 
83 
This  s tudy revealed 70 percent  of  the  women held  doctora te  degrees  
and 50 percent  received the  degree  between 1961 and 1970.  Educat ion was  
the  most  f requent  (40 percent)  f ie ld  of  s tudy for  women who held  doctor­
a tes  and were  anployed in  a  top level  posi t ion of  adminis t ra t ion.  The 
NCES (1979)  s tudy suppor ts  th is  f inding.  However ,  another  s tudy (Tess-
ler ,  1976)  found women in  h igher  educat ion adminis t ra t ion majored in  
the  socia l  sc iences .  The present  s tudy found socia l  sc iences  ranked 
th i rd  or  four th  when looking a t  degrees  awarded on a l l  levels .  
These  data  fa i led  to  show a  s t rong re la t ionship  between degree  
awarded f rom the  same ins t i tu t ion where  current ly  employed.  Of  the  32.5  
percent  who received a  degree  f rom the  ins t i tu t ion where  they are  em­
ployed,  62 percent  received a  bachelors  and 27 percent  received a  masters .  
I t  was  not  documented tha t  individuals  received more  than one degree  f rom 
the  same ins t i tu t ion,  therefore ,  i t  i s  concluded that  there  does  not  
appear  to  be  a  re la t ionship  between a  degree  being granted and get t ing 
an appointment  to  a  top level  adminis t ra t ive  posi t ion a t  the  same ins t i -
luLiun. 
Half  of  the  '•• . ' cmen in  th is  s tudy were  appointed to  thei r  present  
posi t ion between 1976 and 1979 and have been a t  the  current  ins t i tu t ion 
less  than s ix  The Gcarss  (1975)  f indings  suppor ted these  resul ts .  
Goers  s  determined that  woj i ien  in  upper-echelon posi t ions  in  higher  educa­
t ion adminis t ra t ion held  the i r  current  posi t ion for  only  5 .65 years  and 
50 percent  held  the i r  posi t ions  less  than three  years .  
The pat tern  for  most  of  the  women was  to  have s ix  years  of  exper ience  
in  thei r  present  posi t ion and were  previously  employed in  univers i ty  
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adminis t ra t ion or  teaching on the  univers i ty  level .  Twenty- two percent  
of  the  women came f rom an associa te ,  ass is tant  or  ac t ing posi t ion.  Very 
few of  the  women's  resumes ref lec ted exper ience  outs ide  of  the  academic  
se t t ing pr ior  to  the  las t  appointment .  
For ty-f ive  percent  of  the  women had less  than ten  years  of  teaching 
exper ience  compared to  62.8  percent  of  the  women wi th  adminis t ra t ive  
exper ience .  This  f inding suggests  not  a l l  adminis t ra tors  have teaching 
exper ience .  In  fac t ,  many Vice  Pres idents  of  Student  Affa i rs  had no 
teaching exper ience .  
Several  researchers  have s tudied the  re la t ionship  of  mar i ta l  s ta tus ,  
family  s ize  and background to  career  advancement  and have ar r ived a t  a  
s imi lar  f inding.  Al though the  data  were  incomplete ,  the  resul ts  of  th is  
s tudy were  s imi lar  to  ear l ier  s tudies .  Of  154 respondents ,  more  women 
indicated they were  marr ied  than s ingle .  Those  who were  marr ied  indicated 
they had between one and four  chi ldren wi th  the  major i ty  (42.5  percent)  
having two chi ldren and 20 percent  having one chi ld .  
I z  would ayyea,  :  based or ,  th is  inves t igat ion,  iha t  t .yplcal  pro­
f i le  of  v. :  cm en  adminis t ra tors  in  h igher  educat ion could  be  descr ibed as :  
- -  she  holds  a  pos i t ion in  a  pr ivate  ins t i tu t ion wi th  a  coeducat ional  
s tudent  body s ize  of  10,000 or  1 ess :  
— she i s  located in  Region 5 ,  South  Centra l ;  
— she  i s  l ikely  to  be  employed a t  a  pr ivate  ins t i tu t ion offer ing 
the  bachelor ' s  degree  as  the  highest  degree  or  a  publ ic  ins t i tu­
t ion es tabl ished between 1880 and 1919;  
- -  she  i s  l ikely  to  have the  t^ t le  of  Vice  Pres ident  of  Student  
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Affai rs ;  
- -  she  was  appointed to  the  present  posi t ion s ince  1974;  
- -  she  holds  a  doctora te  as  the  highest  earned degree;  
— she  received the  highest  degree  in  the  area  of  educat ion;  
- -  her  previous  job was  in  educat ion adminis t ra t ion or  teaching in  a  
univers i ty  se t t ing;  
— she has  served in  her  current  posi t ion less  than s ix  years ;  
— she has  less  than ten  years  of  exper ience  in  univers i ty  teaching 
or  adminis t ra t ion.  
Recommendat ions  
In  v iew of  the  f indings  of  th is  s tudy,  severa l  recommendat ions  seem 
appropr ia te .  They are :  
1 .  That  fur ther  s tudies  be  conducted to  determine the  fu ture  employ­
ment  of  women in  ins t i tu t ions  of  h igher  educat ion.  More  speci f ­
ica l ly ,  a  longi tudinal  s tudy every  four  years  to  fur ther  explore  
the  increase/decrease  in  the  number  of  women in  top level  
posi t ions .  
2 .  To determine i f  the  character is t ics  of  men in  s imi lar  posi t ions  of  
h igher  educat ion are  s imi lar  to  those  of  women in  equal  pos i t ions .  
3 .  That  fur ther  ? ; tudies  of  a  sample  of  women drawn f rom each Region 
of  the  country  be  conducted to  compare  the i r  percept ions  of  why 
they were  appointed to  thei r  present  posi t ions .  
4 .  To measure  the  par i ic ipat icn  of  v.-omsn in  feminis t  ac t iv i t ies  and 
determine i f  they perceive  those  ac t iv i t ies  as  oenef ic ia l  in  
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the i r  appointment .  
5 .  To conduct  a  comparat ive  s tudy of  job responsibi l i t ies  and ad­
vancements  of  women and men who hold  "Assis tant  to"  t i t les .  
6 .  To s tudy the  number  of  ins t i tu t ions  wi th  women as  re la ted  to  race ,  
region of  the  country ,  s ize  of  ins t i tu t ion and control .  
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APPENDIX A,  LETTER 
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îoWû StûtC UrilVCrSltlj of science and Technolo Ames, iowa 50011 
Office of Student Life 
206 Studcr.t Health Service Building 
Teiephone 515-294-1020 
January 31,  1980 
rec tor  :  
I  have ident i f ied  for  s tudy a  group of  women adminis t ra tors  who hold  
posi t ions  t i t led  Pres ident ,  Vice  Pres ident ,  or  Dean,  or  whose  posi t ion 
t i t le  ref lec ts  a  top  adminis t ra t ive  posi t ion such as  Chief  Academic  
Off icer  or  Chief  Adminis t ra tor  of  an  academic  uni t  such as  a  col lege  
or  school  .  
This  s tudy i s  des igned to  learn  more  about  women adminis t ra tors  holding 
top level  adminis t ra t ive  posi t ions  in  h igher  educat ion and determine to  
what  extent  these  women share  s imi lar  background and personal i ty  charac­
ter is t ics .  Resul ts  of  th is  inves t igat ion wi l l  have important  impl ica t ions  
for  guidance,  educat ion and career  development  of  women s tudents ,  facul ty ,  
and adminis t ra tors .  
Your  cooperat ion in  providing publ ic  informat ion f rom your  f i les  wi l l  
a l levia te  the  necess i ty  of  bother ing our  busy subjects  wi th  in terviews 
and ques t ionnaires .  Therefore- ,  wi l l  you p lease  forward to  me the  most  
current  v i ta  sheet  on the  person(s)  l i s ted  below? 
I  apprecia te  ycur  ass is tance  in  th is  important  research.  
August ine  B.  Wright  
Ass is tant  Dean of  Student  Life  
Dr ,  Sue Gemmell ,  Dean of  Univers i ty  Col lege  
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APPENDIX B,  1974 -  1975 DATA 
Representa t ion of  women by type of  ins t i tu t ion 
Publ ic  Pr ivate  Tota l  
No women 634 1223 1857 
(Percentage)  (25.4)  (49.1)  (74.5)  
Some women 203 431 634 
(Percentage)  (8 .1)  (17.3)  (25.4)  
Tota l  837 1554 2491 
(Percentage)  (34.0)  (66.G)  
Number  of  women by type  of  ins t i tu t ion 
Number  of  wcmsn Publ ic  Pr ivate  Tota l  
i  r ? v ^ i > C i  
(Percentage (0 .3)  v3.7} 
No women 634 1223 1857 
(Percentage)  (25.5)  (49.2)  (74.7)  
One woman 153 250 403 
(Percentage)  (5 .1)  (10. I )  (16.2)  
42 88 130 
(Percentage)  (1 .6)  (3 .5)  (5 .1)  
Three  or  more  women 8  93 101 
V-T .  uy 
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1974 - 1975 DATA 
Highest  degree  offered by ins t i tu t ion and percentage of  women 
Highest  degree  No women One woman Two women 3+ women Tota l  
Bachelor ' s  1  "j^j D u  847 
(29 .0 )  (6 .6 )  (2 .2 )  (2 .9)  (40 .7 )  
Master ' s  468  115 39 30 652 
(Percentage)  (22 .5 )  (5 .5 )  (1 .8 )  (1 .4 )  (31 .3 )  
Doctora te  321  116 38  10 485 
(Percentage)  (15 .4 )  (5 .6 )  (1 .8 )  (0 .5)  (23 .3 )  
Profess ional  89  6 2  1  98  
(Percentage)  (4 .3)  (0 .3)  f r\ 1 \  vu.  i ;  (0 .1)  (4 .7)  
Tota l  1482 375 124  101 2082  
(Percentage)  (71 .2 )  (18 .0 )  (5 .9 )  (4 .9 )  (100.0)  
Miss ing data  375 28 6  A 409 
Highest  degree  No women Some women Tota l  
Bachelor ' s  604 243  847 
(Percentage)  (29 .0 )  (11.7)  (40 .7 )  
Master ' s  468  184 652  
(Percentage)  (22 .5 )  (8 .8 )  (31 .3 )  
Doctora te  321  164 485  
^  ^A * A A A Am —\ ^  ^  \ V r  c  1 1 uuy c  /  /  C /I  \  r  /  v j  I  1  O .  O ) 
P rofess ional  89  9 98  
i ^Kercentagej  14 .  j j  ; r. r. \  / / A  - f  \  
* ' /' 
Total  1482 600 onoo  
(Percentage)  (71 .2 )  (28 .8 )  (100 .0)  
Kiss ing data  375 34  409 
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1974 - 1975 DATA 
Type of  ins t i tu t ion and s tudent  body s ize  and mix 
Under  1 ,000- 5,000- 10,000- 15,000- Over  
1 Ann J. ^ w u w 4,999 9 ,999 1 /I OQG 1 Q QQQ nnn ! 0 i,.a 
Publ ic—no women 
Male  1  5  0  0  0  0  6  
Female  0  0  0  0  0  0  0  
Coed 282 172 85 37 16 29 621 
Coordinate  0  0  0  0  0  0  0  
Tota l  283 177 85 37 16 29  627 
Miss ing data  1_ 
634 
Publ ic—some women 
Male  0  0  0  0  0  0  0  
Female  Û 1  1  0 0  c  2  
Coed 11 65 44 26 17 38  201 
Coordinate  0  0  0  0  0  0  0  
Tota l  11 66 45 26 17 38  203 
Pr ivate—no women 
Male  118 4  0  0  0  0  122 
Femal  e  17 2 0  0  0  0  19 
Coed 621 312  26  9 1  3  972  
Coordinate  3  3  0  0  0  0  6  
!ULOi f  y  1  j  i i iy  
Miss ing data  109 
1228 
Private—some women 
Male  2  1  0 0  0  0  3  
79 25 0  0  0  0  104 3r , (  r  CJHC I c  Coed 152 111 31 8  .  1  6 309 
6  4  0  0  0  0  19 WV 1 u ; 1 iG. vC 
Total  239 141 31 8  1  6 426 
Publ ic—no women 634 
fubi ic—somc wornen 203 
1228 
1 425 ' O Wi  iC Tt I 
2491 ins t i tu t ions  represented 
100 
1974 - 1975 DATA 
Institutions employing some women by region 
Miggino 
Region Publ ic  Pr ivate  Tota l  
0  0  0  0  
1  18 60 78 
(Percentage)  (2 .9)  (9 .5)  (12 .4)  
2 32 113 145 
(Percentage)  (5 .1)  (18 .0)  (23 .0)  
3 33 59 92 
(Percentage)  (5 .3)  (9 .3)  (14.6)  
4  20 43 63 
(Percentage)  (3 .2)  (6 .8)  (10 .0)  
5 57 74 131 
(Percentage)  (9 .0)  (11 .8)  (20 .8)  
5 16 14 30 
(Percentage)  (2 .6)  (2 .2)  (4 .8)  
7 10 3  13 
(Percentage)  (1 .6)  (0 .5)  (2 .1)  
8 13 54 67 
(Percentage)  (2 .0)  (8 .6)  (10 .6)  
9 4  6  10 
(Percentage)  (0 .6)  (1 .0)  (1 .6)  
Total  203 426 629 
(Percentage)  (32 .3)  (67 .6)  (100.0)  
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1974 - 1975 DATA 
Ins t i tu t ions  employing no women by region 
Region Publ ic  Pr ivate  Tota l  
Ml SSlny 
Data  
0  7  0  7  7  
(Percentage)  (0 .4)  (0 .4)  
1  33 96 129 
(Percentage)  (1 .8)  (5 .4)  (7 .2)  
2  87 287 374 
(Percentage)  (4 .9)  (16.0)  (20.9)  
3  114 235 349 
(Percentage)  (6 .4)  (13.1)  (19.5)  
4  68 134 202 1  
(Percentage)  (3 .8)  (7 .6)  (11.4)  
5  164 199 363 2  
(Percentage)  (9 .1)  (11.2)  (20.3)  
5  69 60 129 
(Percentage)  (3 .9)  (3 .3)  (7 .2)  
7  26 27 53 
(Percentage)  (1 .5)  (1 .5)  (3 .0)  
8  57 115 172 1  
(Percentage)  (3 .2)  (6 .5)  (9 .7)  
9  
(Percentage)  (0 .5)  
n 
f n  -J \ 
14 
V ^  • ^  / 
54 










1974 - 1975 DATA 
iome women T ^  1  
78 
(3 .2 )  
145 
(6 .0 )  
92 
(3 .8 )  
63  
( 2 . 6 )  
132 
(5 .5)  
30 
(1 .2)  
13 
(0 .5 )  
67 
(2 .8)  
10 




(8 .5 )  
519 




(10 .9 )  
497 
(20 .5 )  
159 
(6 .5 )  
55 
(2 .7 )  
240  
(9 .9 )  
24 
630 
















( r r  uci  I uavc  
No women 
14 
( 0 . 6 )  
129  




(14 .3 )  
203  




(5 .3 )  
53 
( 2 . 2 )  
173 
(7 .1)  
14 ( 'n  
y  W  .  W  /  
cta l  1803 
(Percentage)  (74.1)  
Miss ing data  54 
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APPENDIX C,  1978 -  1979 DATA 
Representa t ion of  women by ins t i tu t ion type and date  of  es tabl ishment  





Tota l  
(Percentage)  





Tota l  
(Percentage)  




fo ta l  
(Percentage)  




Tota l  
(Percentage)  
Pi jb l  i c  
2j8 
(24 .8)  
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(14 .6)  
204 




(8  6  ^  
77  
(20 .7)  
(24 .2)  
Ù.1 
(12 .4)  
139 







(64 .2)  
268 
(42 .1)  
154 






/ -7 \ i / n . / »  
295 
(79 .3)  
i.O / 
(44 .1)  
73 
(19 .2)  
240 
(63 .3)  
Total  
681 
(70 .9)  
280 
(29 .1)  
951 
( inn n ' l  
379 
(59 .6)  
257 




(62 .6 )  
139 
_r -3 7 Q \ 
372 
(100 .0)  
259 
(68 .3)  
120 
(31 .6)  
O/ 3  
(100.0) 
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1978 - 1979 DATA 
Representa t ion of  women by ins t i tu t ion type and date  of  es tabl ishment  
(cont inued)  
Publ ic  Pr ivate  
1970 or  la ter  
No women 22 41 53 
(Percentage)  (23 .4)  (43.5)  (67.0)  
Some women 8  23 31 
(Percentage)  (8 .5)  (24 .4)  (32.9)  
Tota l  30 64 94 
(Percentage)  (31 .9)  (58.1)  (100.0)  
Number  of  women by type  of  ins t i tu t ion 
i ' - u i i i u c r '  V I  W O i u è n  r U - l l C  V H T . P  T" /-k ^  ^  1  
No women 508 1107 1615 
(Percentage)  (20.8)  (45.3)  ( -55,1)  
Gne v. 'cman 181 321 502 
(Percentage)  (7 .4)  (13.2)  (21.1)  
Two women 77 119 195 
(Percentage)  (3 .2)  (4 .8)  (8 .2)  
Three  or  ixure  wc»r;er :  28  101 129 
(Percentage)  (1 .2)  (4 .1)  (5 .4)  
Tota l  794 1548 2442 
(Percentage)  (32 .5)  (67 .5)  (100.0)  
Chi-square  13.053 DF = 3  Prob = 0 .0045 
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1978 - 1979 DATA 
Highest  degree  offered by ins t i tu t ion and percentage of  women 
Highest  degree  No women One woman Two women 3+ women Tota l  





(8 .0)  
60 
(3 .0)  
56 
(2 .8)  
776 
(38.1)  





(7 .3)  
58 
(2 .9)  
45 
(2 .2)  
654 
(32.1)  





(6 .6)  
62 
(3 .1)  
22 
(1 .0)  
497 
(24.4)  
Profess ional  
(Percentage 
92 
(4 .5)  
12 
(0 .6)  
2  
(0 .1)  
2  
(0 .1)  
108 
(5 .3)  





f 00 c\  V. ^  ;  
182 
(9 .0)  
125 
(6 ,1)  
2035 
(100.0)  
Miss ing data  345 44 14 4  407 
Highest  degree  No women Some women Tota l  
















rnva TO 279 218 497 
(Percentage} \VJ..' ; \c.~f .-t J 
Profess ional  
( D a  on + a  n  o  ^  
92  
(4 .5)  
16 
(0 .8)  
108 
(5 .3)  








Miss ing data  345 62 407 
105 
1978 - 1979 DATA 
Type of institution and student body size and mix 
Under  1  
1,000 4  
,000-  5  








20,000 Tota l  

































Tota l  
(Percentage)  
Miss ing data  
200  







(6 .9)  
13 
(2 .4 )  
on eu 
(4 .0 )  
a g o  
(100 .0)  
15 

































Tota l  
(Percentage)  
13 




(26 .6 )  
35 
(12 .3 )  
21 
(7 .3 )  
49 
(17 .1 )  
286  
(100.0)  




































(30 .1 )  
32 
(3 .3 )  
3 
(0 .3 )  
1 
(0 .1)  
1  
(0 .1)  
1017 
96 
































Tota l  
(Percentage)  
283  
(52 .9 )  
198  32 
(6 .0)  H. o )  4 (0 .8)  7  ^ 1  ^ J 535  (100 .0)  
Total  numbEr of  ins  t i  tu t iens  -  2442  
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1978 - 1979 DATA 
Institutions employing no women by region 
Missing 
Region Publ ic  Pr ivate  Tota l  Data  
0  7  0  7  2  
(Percentage)  (0 .4 )  (0 .4 )  
1 i  29  89  118  4 
(Percentage)  (1 .9 )  (5 .8 )  (7 .7 )  
2 68  252 320  4 
(Percentage)  (4 .5)  (16-5)  (21 .0 )  
3 92 181 273  2 
(Percentage)  (6 .0 )  (11 .8 )  (17 .8 )  
4 57 126 183 7  
(Percentage)  (3 .7)  \ O . C J  Q\ V J. J. • -/ / 
5 124 191 315 4  
(Pei  cz i tage)  (8 .1 )  (12 .5 )  (20 .6 )  
6 58 54  112 6  
(Percencage)  (3 .8 )  (3 .5)  (7 .3 )  
7 23 19 42  4 
(Percentage)  (1 .5 )  (1 .2 )  (2 .7 )  
8 43 102 145 7  
(Percentage)  (2 .8 )  ' (6 .6 )  (9 .4 )  
9^ 7  10 17 1  
' . rer  uen  Lâyê)  r n c  \ in / ^  y  . 2 )  
42  
Total  508 1024 1532 83  
(Percentage)  (33.2)  (55.8)  / inn  r , \  
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1978 - 1979 DATA 
Institutions employing some women by region 
Reqion Publ ic  Pr ivate  T 0^5.1  
0  1  0 1  
(Percentage)  (0 .1)  (0 .1)  
1  19 60  79 
(Percentage)  (2 .3 )  (7 .3 )  (9 .6 )  
2 50 127 177 
(Percentage)  (6 .1)  (15.5)  (21 .6 )  
3 39 89  128 
(Percentage)  (4 .8 )  (10.9)  (15.7)  
4  26 45 71 
(Percentage)  (3 .2 )  (5 .5)  (8 .7 )  
5 79 106 185 
(Percentage)  (9 .6 )  (12 .9 )  (22 .5 )  
5 25  16 41 
(Percentage)  (2 . 0 )  (1 .9)  (4 .9 )  
7 13 7  20 
(Percentage)  (1 .6 )  (0 .9 )  (2 .5 )  
8 28  80  108 
(Percentage)  (3 .4 )  (9 .7 )  (13.1)  
9  
(Percentage)  (0 .7 )  (CL6)  (1 .3 )  
Total  286 535 821 
(Percentage)  (34 .8 )  (65 .2 )  (100 .0)  
Missing 
1 OS 
1978 - 1979 DATA 
Representa t ion of  women by region 












Tota l  
(Percentage)  
i iSSVfiu  uâôa 
No women 
9  
(0 .4 )  
122 
(5 .1)  
324 
(13 .5 )  
275  
(11 .5 )  
190 
( 1  
319 
(13 .3 )  
118 
(4 .9 )  
45 
(1 .9 )  
152  
(6 .3 )  
18 
/ r\ m \ \u .o ;  
1573 
(65 .6)  
Some women 
(0 .0 )  
79 
(3 .3 )  
177 
(7 .4 )  
129 
(5 .4 )  
71 
(3 ,0 )  
185 
(7 .8 )  
41 
(1 .7)  
20 
(0 .8)  
108 
(4 .5)  
12 
/A C'l \ W . / 
823 
(34.4)  
lo ta  I 
10  
(0 .4 )  
201 
(8 .4 )  
501 
(20 .9 )  
404 




( 2 1 . 1 )  
159 
( 6 . 6 )  
65 






/ 1 r.n n ^  \ 1 u v . u /  
46 
uni-square  ^3.^04 "C 0  D — k = r. nno7 
